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FIRST ITEM OF THE AGENDA 

 
Review and approval, where appropriate, of the individual annual accounts of EDP 

Renováveis, S.A., as well as those consolidated with its subsidiaries, for the fiscal year ended 
on December 31st, 2016.  

 
PROPOSED RESOLUTION FOR THE FIRST ITEM OF THE AGENDA 

 
Approve the individual annual accounts of EDP Renováveis, S.A. (balance sheet, profit 

and loss account, changes to the net assets, cash flow statement and notes) and those 
consolidated with its subsidiaries (balance sheet, profit and loss account, changes to the net 
assets, cash flow statement and notes) for the fiscal year ended December 31st, 2016, which 
were formulated by the Board of Directors at its meeting dated February 27th, 2017.  
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SECOND ITEM OF THE AGENDA 

 
Review and approval, where appropriate, of the proposed application of results  for 

the fiscal year ended on December 31st, 2016, as well as, distribution of dividends.  
 

PROPOSED RESOLUTION FOR THE SECOND ITEM OF THE AGENDA 
 

1. It is proposed to approve the allocation of the profits determined by the Board of 
Directors, on its meeting held on February 27th, 2017 with the favourable opinion of the Audit 
and Control Committee, which is detailed below.  
 

Base breakdown:  
 

Profit for the year 2016  19,015,007.22 Euros 
 
Distribution: 
 
- To Legal Reserve  1,901,500.72 Euros 
 
- To Dividends 17,113,506.50 Euros 
 

2. It is proposed to approve the proposal of the Board of Directors with the favourable 
opinion of the Audit and Control Committee for the distribution of a gross dividend of 0.05 
Euro per entitled to EDP Renováveis S.A. share with right to receive it (“the Dividend”) that 
means an overall amount of 43,615,408.10 Euro that is satisfied as follows: (i) 17,113,506.50 
Euro book against  the result of the fiscal year and (ii) 26,501,901.60 Euro book against the 
Voluntary Reserve account. 

 
The proposed Dividend, will be subject in any case to the provisions of the tax 

legislation. 
 
 This value refers to the total shares representing the capital of the EDP Renováveis, 

S.A.  
 
 The payment of the Dividend will be effective on May 8th, 2017 and payment will be 
made through a paying agent.  
 
 For information purposes, the shares will start trading without right to receive 

Dividend (ex dividend) 2 trading days prior to the date of the payment, according to the rules 
applicable to the regulated markets in which the shares are admitted for trading. 

 



 
 

 
 EDP Renováveis, S.A. will provide detailed information on the remaining terms and 
conditions of payment of the Dividend with at least 10 days prior to the date of the payment 
thereof (on April 28th, 2017), all in accordance with the rules that are applicable to regulated 
markets in which the shares are admitted for trading. 
 

It is also proposed to empower, to the full extent that is necessary under the Law, the 
Board of Directors and the Executive Committee, with the express power of substitution, to 
designate the entity which will act as paying agent and to decide and implement all actions 
necessary or appropriate to achieve the effective implementation of the approved 
distribution of the Dividend. 
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THIRD ITEM OF THE AGENDA 

 
Review and approval, where appropriate, of the Individual Management Report of 

EDP Renováveis, S.A., the Consolidated Management Report with its subsidiaries, and its 
Corporate Governance Report, for the fiscal year ended on December 31st, 2016. 

 
PROPOSED RESOLUTION FOR THE THIRD ITEM OF THE AGENDA 

 
Approve the Individual Management Report of EDP Renováveis, S.A., the Consolidated 

Management Report with its subsidiaries, and its Corporate Governance Report, for the fiscal 
year ended on December 31st, 2016, proposed by the Board of Directors at its meeting dated 
February 27th, 2017. 
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FORTH ITEM OF THE AGENDA 

 
Review and approval, where appropriate, of the management and performance of 

the Board of Directors and its Executive Committee during the fiscal year ended on 
December 31st, 2016. 

 
PROPOSED RESOLUTION FOR THE FORTH ITEM OF THE AGENDA 

 
Approve the management and performance of the Board of Directors and its Executive 

Committee during the fiscal year ended on December 31st, 2016, as well as give a vote of 
confidence to its members. 
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FIFTH ITEM OF THE AGENDA 

 
Reelection of the Chairman of the Shareholders’ Meeting for a second three (3) year 

term. 
 

PROPOSED RESOLUTION FOR THE FIFTH ITEM OF THE AGENDA 
 

In accordance with the proposal of the Nominations and Remunerations Committee to 
the Board of Directors, it is proposed to the General Meeting to reelect the Chairman of the 
Shareholders’ Meeting for a second term and for the period of three (3) years set in the  
bylaws and, therefore, it is proposed to adopt the following agreement:  

 To re-elect Mr. José Antonio de Melo Pinto Ribeiro as Chairman of the 
Shareholders’ Meeting for a second term and for the period of three (3) years, 
whose personal details are the ones record in the Commercial Register.  

The Chairman of the Shareholders’ Meeting may accept his position by any means 
accepted in Law. 

 



 

 

 

 

CURRICULUM VITAE 

 

JOSÉ ANTÓNIO DE MELO PINTO RIBEIRO 

Born in Mozambique in 1946, grew up in Oporto from 1952, where he studied at the Colégio Alemão do Porto 

(Deutsche Schule zu Porto) until 1962 and at the Liceu Normal D. Manuel II until 1964. A Law School graduate 

in 1969 by the University of Lisbon, he was awarded the Gulbenkian Prize for Best Student in Economic and 

Legal Sciences. 

Lectured as Assistant Professor at the Instituto Superior de Economia da Universidade Técnica de Lisboa (1971 

to 1980), and at the Law School of the University of Lisbon (1975 to 1987). Also lectured as a Visiting Lecturer 

at the Universidade Autónoma de Lisboa between 1987 and 1993, at the Instituto Superior de Ciências do 

Trabalho e da Empresa between 1996 and 1997 and at the Faculdade de Direito da Universidade Nova de 

Lisboa from 1997 until 2002.  

A Lawyer since 1971, he was a founding member in 1973 of the law firm Jorge Abreu, José António Pinto 

Ribeiro, José Maria Martins Soares, Paulo Lowndes Marques & Associados, and in 1975 founded the law firm J. 

A. Pinto Ribeiro & Associados, with offices in Lisbon, at Rua Duque de Palmela, where he is the Senior Partner. 

Between 1974 and 1990, he was legal counsel for the international division of Banco Português do Atlântico 

(BPA). In 1985 he was senior legal adviser for the incorporation of Sociedade Interbancária de Serviços – SIBS. 

Between 1995 and 1998 he presided over the Legal Committee of the European Banking Federation, in the 

capacity of representative of the Portuguese Banking Association.  

Over the past 30 years, he has been on the board as a non-executive director of several Portuguese 

corporations, including Portucel, SGPS, S.A. between 1997 and 2005, and PT Multimédia, S.A. between 2006 

and 2008. In addition, he has chaired numerous shareholder meetings of several corporations. 

In 1998 he was a member of the National Commission for the Commemoration of the 50th Anniversary of the 

Declaration of Human Rights, and a commentator for radios TSF (1994/1995) and RTPN (2007) on world / legal 

/ human rights affairs. 

Between January 2008 and October 2009 he was Minister for Culture of the Government of Portugal. 

On 10 December 2009 was elected Member of the High Council of the Public Prosecutor´s Office by the 

Portuguese Parliament. Was reelected Member of the High Council of the Public Prosecutor´s Office by the 

Portuguese Parliament in 2016, post which is presently held. 

Has been granted the following awards: Ordem da Liberdade, Grande Oficial, (Order of Liberty, Grand Officer) 

(Portugal), Grand Cross of Merit with Star and Ribbon, (Federal Republic of Germany) and Grand Cross of Merit 

with Star and Ribbon, (Republic of Poland). 

Was awarded the medal of honour of the Portuguese Bar Association on December 10, 2013. 

Fluent in Portuguese, English, German, French, Spanish and Italian. 
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SIXTH ITEM OF THE AGENDA 

 
Approval of the remuneration policy for the members of the Board of Directors of the 

Company. 
 

PROPOSED RESOLUTION FOR THE SIXTH ITEM OF THE AGENDA 
 

Approve the statement on the remuneration policy for the members of the Board of 

Directors of EDP Renováveis, S.A. 
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DECLARATION ON THE REMUNERATION POLICY 
 
The definition of the proposal of the remuneration policy for the members of the Board of 
Directors is incumbent on Nominations and Remunerations Committee which is appointed 
by the Board of Directors.  
 
This Committee defined the remuneration to be attributed to Directors and to the members 
of the Executive Committee, with the purpose that it reflects the performance of each of the 
members in each year of their term of office (variable annual remuneration), as well as their 
performance during their term of office establishing a variable component which is 
consistent with the maximisation of the Company's long term performance (variable multi-
annual remuneration for a three-year period), thereby guaranteeing the alignment of the 
performance of the governing bodies with the interests of the shareholders. 
 
The remuneration policy proposed by the Nominations and Remunerations Committee for 
the period 2017-2019, establishes similar principles to those governing the remuneration 
policy in force throughout the period 2014-2016, entailing a fixed remuneration for all 
members of the Board of Directors and a variable remuneration with an annual component 
and a multi-annual component, for the members of the Executive Committee. 
 
Fixed remuneration 
 
For the period 2017-2019, the fixed remuneration which was approved is the same as the 
one set for the period 2014-2016. 
  
As established within the previous remuneration policies in force, and in line with the 
information submitted to the Shareholders’ General Meeting on previous years, EDP 
Renováveis S.A., has entered into a Management Services Agreement with EDP pursuant to 
which EDP Renováveis is due to pay to EDP the corresponding amount (management fee) for 
the management services rendered by it, which since May 2012 and in accordance with the 
approved composition of the Board of Directors and the Executive Committee, includes the 
services related to both executive and non-executive directors. Under this contract, EDP 
currently provides to EDP the services corresponding to one executive director and for two 
non-executive directors. 
 
The non-executive directors may opt between receiving a fixed remuneration or the 
application of an attendance fee per meeting in a value equivalent to the fixed remuneration 
proposed for a director, and taking into consideration the duties carried out. 
 
The Retirement Savings Plan works as an effective retirement complement and its  only 
applicable to the members of the Executive Committee in a percentage between 3% and 6% 
of their respective annual remuneration. 
 
The Directors do not get any relevant non-monetary benefit as a form of remuneration. 



 

Variable annual and multi-annual remuneration 
 
Variable annual and multi-annual remuneration applies to the members of the Executive 
Committee. 
 
Variable annual and multi-annual remuneration will be a percentage of fixed annual 
component, with a superior weight for multiannual vs. annual component (120% vs. 
80%).Thus, the value of the variable remuneration may range between 0% and 85% of the 
80% in the case of the annual variable, and between 0% and 85% of the 120% in the case of 
the multi-annual variable. Such percentages are applied: (i) in case of the CEO, to the gross 
annual remuneration or (ii) in case of the CFO, COO EU and COO NA, to the amount of 
250.000€. 
 
The key performance indicators (KPIs) used to determine the amounts of the annual and 
multi-annual variable remuneration for each year of the term, are proposed by the 
Nominations and Remunerations Committee in order to be aligned with the strategic 
grounds of the Company: growth, risk control and efficiency. These are the same for all 
members of the Executive Committee, although with specific targets for the platforms in the 
case of COO’s. These indicators shall be applied for the financial years 2017-2019, without 
prejudice to any adjustments which may be proposed by the aforementioned Nominations 
and Remunerations Committee. The remuneration policy for the period of 2017-2019 
provides the following indicators: 
 

 
 
 
*For the COO’s, these KPIs will be calculated, for both annual and multi-annual component, 
on the basis of Group’s achievement, which has a weight of 100%.   
 



 

Likewise, for the CFO, COO EU and COO NA, there will be a qualitative evaluation from the 
CEO, that will have a weight of 20% for the annual variable compensation, and 32% for the 
multi-annual variable remuneration. 
 
In conclusion, the remuneration policy includes key elements to enhance a Company’s 
management performance not only focused on short-term objectives, but also incorporate 
as part of its results the interests of the Company and of shareholders in the medium and 
long term. These elements are: the relative weight assigned to each KPIs to calculate annual 
or multi-annual variable remuneration, the relevance associated with the achievement of 
such KPIs on the platform in the case of COOs, the three-year term considered for 
determining the value of variable multi-annual component of the remuneration, as well as 
the additional deferral in three years for its payment as recommended by CMVM as a good 
corporate governance practices, conditioning its payment to the fact of there has not been 
unlawful actions known after the performance evaluated that may jeopardize the 
sustainability of the company’s performance, the use of the qualitative criteria focused on a 
strategic and medium term perspective of the development of the Company, the existence 
of a maximum limit for the variable remuneration and the relative importance of this 
component in the total remuneration value. 
 
 
 
Lisbon, February 16, 2017, 
 
 

João Manuel de Mello Franco 
 
 
 

António Nogueira Leite 
 
 
 

Acácio Jaime Liberado Mota Piloto 
 
 
 

Francisco Seixas Da Costa 
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SEVENTH ITEM OF THE AGENDA 

 
Reelection, as External Auditor of EDP Renováveis S.A., of KPMG AUDITORES, S.L. 

registered at the Official Register of Auditors under number S0702 and with Tax 
Identification Number B-78510153, for the year 2017. 

 
PROPOSED RESOLUTION FOR THE SEVENTH ITEM OF THE AGENDA 

 
According to Article 264 of the Spanish Company’s Act (Ley de Sociedades de Capital) 

and due to the expiration of the term for which it was appointed as External Auditor, it is 
agreed to re-elect for the year 2017, KPMG AUDITORES, S.L., with registered office at Madrid 
(28046), Torre de Cristal, Paseo de la Castellana, 259C and Tax Identification Number B-
78.510.153 and registered in the Official Register of Auditors under number S0702 to audit the 
individual annual accounts of the Company and the consolidated annual accounts of its group. 
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EIGHTH ITEM OF THE AGENDA 

 
Delegation of powers for the formalization and implementation of all resolutions 

adopted at the General Shareholders’ Meeting, for the execution of any relevant public deed 
and for its interpretation, correction, addition or development in order to obtain the 
appropriate registrations. 

 
PROPOSED RESOLUTION FOR THE EIGHTH ITEM OF THE AGENDA 

 
To jointly and severally grant powers of attorney to the Chairman of the Board of 

Directors Mr. Antonio Luis Guerra Nunes Mexia, to the Vice-Chairman of the Board of Directors 
and Chief Executive Officer Mr. João Manuel Manso Neto, and to the Secretary of the Board of 
Directors Mr. Emilio García-Conde Noriega, to the full extent that is necessary under law, to 
implement all the resolutions adopted by the General Shareholders’ Meeting and for that 
purpose, to develop, clarify, specify, interpret, supplement and rectify said resolutions or those 
derived from deeds or documents issued in execution of the same and, in particular, any 
omissions, defects or errors of content or form, that could prevent registration of said 
resolutions and their implications with the Commercial Register. 

 


