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NOTICE OF THE GENERAL SHAREHOLDERS’ MEETING 
EDP RENOVÁVEIS, S.A. 

The Board of Directors unanimously agree to convene an Ordinary General Shareholders’ Meeting of EDP 
Renováveis, S.A. in the city of Madrid, at “Auditorio Casa del lector”, Paseo de la Chopera, 11, on April 3rd, 
2018, at 12:00 am on first call or, if there was no quorum, on second call, on April 4th, 2018, at the same 
place and time, with the following: 

AGENDA 

ITEMS RELATING TO THE ANNUAL ACCOUNTS AND MANAGEMENT: 

First. Review and approval, where appropriate, of the individual annual accounts of EDP Renováveis, S.A., 
as well as those consolidated with its subsidiaries, for the fiscal year ended on December 31st , 2017. 

Second. Review and approval, where appropriate, of the proposed application of results for the fiscal year 
ended on December 31st, 2017, as well as the distribution of dividends. 

Third. Review and approval, where appropriate, of the Individual Management Report of EDP Renováveis, 
S.A., the Consolidated Management Report with its subsidiaries, and its Corporate Governance Report,
for the fiscal year ended on December 31st, 2017.

Fourth. Review and approval, where appropriate, of the management and performance by the Board of 
Directors and its Executive Committee during the fiscal year ended on December 31st, 2017. 

Fifth. Board of Directors: ratification of appointments by co-option of Directors: 

Fifth A: ratification of the appointment by co-option of the Director Mr. Duarte Melo de Castro 
Belo. 

Fifth B: ratification of the appointment by co-option of the Director Mr. Miguel Ángel Prado 
Balboa. 

ITEMS RELATING TO GENERAL MATTERS: 

Sixth. Approval of the remuneration policy of the members of the Board of Directors of the Company. 

Seventh. Appointment, as External Auditor of EDP Renováveis S.A., of PricewaterhouseCoopers Auditores, 
S.L. registered at the Official Register of Auditors under number S0242 and with Tax Identification Number
B-79031290, for the years 2018, 2019 and 2020.

Eighth. Delegation of powers to the formalization and implementation of all resolutions adopted at the 
General Shareholders’ Meeting, for the execution of any relevant public deed and for its interpretation, 
correction, addition or development in order to obtain the appropriate registrations. 

This document in English is provided for informative purposes only. In the event of a 
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ADDITIONAL INFORMATION 

I.- Complementary Notice 

Shareholders, according to the applicable law, may request the publication of a supplement to the notice 
of the Annual General Shareholders’ Meeting including one or more points on the Agenda. These rights 
must be exercised through a written notice, including the identity of the shareholders that exercise the 
right and the number of shares owned, as well as any other relevant information, to be reliably received 
at the registered office within five (5) days following the publication of the notice. This notification must 
be accompanied by the identity of the shareholders who exercise this right and their correspondent 
number of shares held, together with any other documentation that may be appropriate. The 
complementary notice of the call must be published within the period provided by law, all in accordance 
with the provisions of the Shareholders´ Guide available in the Company´s website 
(www.edprenovaveis.com) and at the Investor Relations Department of EDPR. Any consultation to the 
Investor Relations Department of EDP Renováveis S.A. can be made by phone (+34 902 830 700) between 
9:00 and 19:00 hours or fax (+34 914 238 429). 

II.- Right of attendance 

In accordance with Articles 14 and 15 of the Articles of Association, holders of shares of the Company, 
may attend the General Shareholders´ Meeting to request the information and clarifications that they 
consider relevant regarding the items included in the Agenda, and to take part in their deliberations and 
voting process. 

To exercise this right, shareholders must have the shares registered in their name in the corresponding 
log book entries on the fifth (5th) day prior to the day of the General Shareholders’ Meeting, on first or 
second call, as indicated in the Shareholders´ Guide available in the Company’s website 
(www.edprenovaveis.com). This must be accredited by a certificate of entitlement issued by the entity or 
entities responsible for keeping the register of the book entry shares or any equivalent certificate (“the 
ownership certificate”) or in any other manner permitted by the Law in force. 

For the purpose of accrediting shareholders’ identity, or of their valid representatives, at the entrance of 
the venue where the General Shareholders’ Meeting shall be held, it may be requested that attendees 
prove their identity using national identity card or any other official document generally accepted for this 
purpose, as well as (if such is the case) the original documentation that certifies its condition as proxy. 

III.- Right of representation and proxy-granting 

According to Article 15 of the Articles of Association, any shareholder entitled to attend the Meeting may 
be represented at the General Shareholders’ Meeting by another person (even if not a shareholder). The 
shareholders who wish to make effective this right of representation shall grant the related a proxy by 
post indicating the name the name of the proxy, which must be delivered to the Company two (2) days 
prior to the date scheduled for the General Shareholders´ Meeting on first call. 

Granting and revocation of a proxy shall be specific to this General Shareholders’ Meeting and shall be 
conducted in accordance to the Articles of Association and the Spanish Companies Law (Ley de Sociedades 
de Capital) and in accordance to the guidelines contained in the Shareholders´ Guide available in the 
Company´s website (www.edprenovaveis.com) and at the Investor Relations Department of EDP 
Renováveis S.A. 

As stated in the Shareholders’ Guide, a proxy template form is available to shareholders. 

http://www.edprenovaveis.com/
http://www.edprenovaveis.com/


IV.- Voting rights and distance voting rights 

1.- Voting rights 

In accordance with Article 15 of the Articles of Association, each share with a right to vote which is present 
or represented at the General Shareholders’ Meeting, shall be entitled to one vote. 

2.- Distance voting 

In accordance to Article 15 of the Articles of Association, shareholders may cast their vote on proposals 
for items on the Agenda by mail, either by post or electronic communication. 

The exercise of this right shall be conducted in accordance to the Articles of Association and the Spanish 
Companies Law (Ley de Sociedades de Capital) and in accordance to the guidelines contained in the 
Shareholders´ Guide available in the Company´s website (www.edprenovaveis.com) and at the Investor 
Relations’ Department of EDP Renováveis S.A. Votes by post must be sent to the Company´s Headquarters 
(Plaza de la Gesta, no. 2, 33007 Oviedo, Spain) or to a post office elected for such purpose which is 
indicated at the Shareholders´ Guide. Votes by electronic communication must be sent to the Company 
through a link available for such purpose in the Company´s website. 

In any case, a shareholder that casts its vote at distance by post or electronic mail must send to the 
Chairman a certificate of ownership and a photocopy of the national identity document or passport or, in 
the case of being a legal entity, it would be required to send a copy of the document certifying its 
representation. Accordingly, these shareholders shall be considered as present for purposes of the valid 
constitution of the General Shareholders’ Meeting. 

V.- Provisions common to the proxy-granting and distance voting 

The proxy given by post may be ineffective as a result of express revocation by the shareholder using the 
same means to provide the proxy within the time allowed to grant it, or as a result of personal attendance 
of the shareholder to the General Shareholders’ Meeting. 

The vote cast at distance is ineffective as a result of subsequent and express revocation by the 
shareholder, using the same means as the issuance and within the deadline set for it, or by personal 
attendance to the General Shareholders’ Meeting or by attendance of his representative. 

The Shareholders´ Guide, available in the Company´s website (www.edprenovaveis.com) and at the 
Investor Relations’ Department of EDP Renováveis S.A. contains the detailed rules of precedence in the 
event of conflict between proxy, distance voting and physical attendance to the General Shareholders’ 
Meeting. 

VI.- Right of information 

In accordance to the rules currently in force, it is hereby acknowledged the right of all shareholders to 
examine at the Company´s Headquarters, located in Plaza de la Gesta n º 2, 33007 Oviedo, Spain, and to 
request the delivery or free shipment of the documents listed below, which are also available to the 
shareholders on the Company´s website (www.edprenovaveis.com) (i) notice of the Annual General 
Shareholders’ Meeting; (ii) total number of shares and voting rights at the date of notice; (iii) a template 
of representation letter and the ballot of distance voting; (iv) the full texts of the proposed resolutions 
included in the Agenda that will be submitted to the General Shareholders´ Meeting for approval, and if 
such is the case, when received, the proposed resolutions submitted by the shareholders; (v) the 
Individual Annual financial statements of the Company and those consolidated with its subsidiaries for 
the fiscal year ended December 31st, 2017 approved by the Board of Directors on February 26th, 2018 and 
the respective audit reports; (vi) the Individual Management Report of the Company and the Management 
Report consolidated with its subsidiaries approved by the Board of Directors on February 26th, 2018; (vii) 
the Corporate Governance Report for the year 2017; (viii) the statement on remuneration policy for the 
members of the Board of Directors of the Company; (ix) the statement of responsibility of the Directors 



in relation with the preparation of the financial documents and the Management Report; (x) the 
Shareholders’ Guide; (xi) consolidated text in force of the Articles of Association and of other applicable 
regulations. 

In addition, shareholders will have at their disposal in the Company's website (www.edprenovaveis.com) 
those documents that the Board of Directors deems appropriate. 

Since the announcement until the fifth (5) day prior to the date of the first call of the General 
Shareholders’ Meeting, Shareholders may request in writing any information or clarification they deem 
necessary, concerning the matters included in the Agenda. In addition, shareholders may exercise their 
right to information during the General Shareholders’ Meeting in the terms provided by law and in the 
By-laws. 

VII.- Notary statement related to the General Shareholders’ Meeting 

In accordance with the provisions of Section 203 of the Spanish Companies Law (Ley de Sociedades de 
Capital), the Board of Directors will require the presence of a notary of the Ilustre Colegio Notarial de 
Madrid, to prepare the minutes of the General Shareholders’ Meeting. 

VIII.- Data protection 

The personal data provided by shareholders to the Company for the exercise or delegation of their rights 
to attend and vote at the General Shareholders´ Meeting or those made available for that purpose by 
financial entities in which the shareholders have deposited their shares, shall be treated by the Company 
for the purpose of managing the development, compliance and control of the shareholder relation 
regarding the convening and holding of the General Shareholders´ Meeting. The data will be incorporated 
in files for which EDP Renováveis, S.A. shall be responsible. 

The data owner shall, where legally appropriate, have the right of access, rectification, opposition or 
cancellation of the data collected by EDP Renováveis, S.A. Such rights may be exercised by writing to EDP 
Renováveis, S.A., Investor Relations Department, Calle Serrano Galvache, nº. 56, Edificio Olmo, 7th floor, 
28033 Madrid, enclosing a photocopy of the identity card or passport. Where the delegation includes 
personal data relating to individuals other than the owner, the shareholder must inform them of the terms 
set out in the preceding paragraphs and comply with any other requirements that may be applicable for 
proper disposal of personal data to the Company, without the Company being subject to perform any 
additional action. 

IX.- Other information of interest to shareholders 

Although this notice is provided for two calls in accordance with the Spanish Companies Law (Ley de 
Sociedades de Capital), the Board of Directors informs the shareholders that, predictably, the General 
Shareholders’ Meeting shall be held on first call, on April 3rd, 2018, at 12:00 am, at the location indicated 
in this notice. 

All information and documentation of the General Shareholders’ Meeting is also available to shareholders 
in the Company´s website (www.edprenovaveis.com). In addition, for more information on how to 
exercise rights at the General Shareholders’ Meeting the Shareholders´ Guide is available on the 
mentioned website. 

This information is communicated by order of the Chairman of the Board of Directors. 

Lisbon, February 26th, 2018. 

Emilio García-Conde Noriega 
Secretary of the Board of Directors 



FIRST ITEM OF THE AGENDA 

Review and approval, where appropriate, of the individual annual accounts of EDP 
Renováveis, S.A., as well as those consolidated with its subsidiaries, for the fiscal year ended 
on December 31st, 2017. 

PROPOSED RESOLUTION FOR THE FIRST ITEM OF THE AGENDA 

Approve the individual annual accounts of EDP Renováveis, S.A. (balance sheet, profit 
and loss account, changes to the net assets, cash flow statement and notes) and those 
consolidated with its subsidiaries (balance sheet, profit and loss account, changes to the net 
assets, cash flow statement and notes) for the fiscal year ended December 31st, 2017, which 
were formulated by the Board of Directors at its meeting dated February 26th, 2018. 

This document in English is provided for informative purposes only. In the event of a 
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SECOND ITEM OF THE AGENDA 

Review and approval, where appropriate, of the proposed application of results for 
the fiscal year ended on December 31st, 2017, as well as, distribution of dividends. 

PROPOSED RESOLUTION FOR THE SECOND ITEM OF THE AGENDA 

1. It is proposed to approve the allocation of the profits determined by the Board of
Directors, on its meeting held on February 26th, 2018 with the favourable opinion of the Audit
and Control Committee, which is detailed below.

Base breakdown: 

Profit for the year 2017 113,382,578.51 Euros 

Distribution: 

- Legal Reserve 11,338,257.85Euros 

- To Dividends 52,338,489.72Euros 

- To Voluntary Reserve 49,705,830.94 Euros 

2. It is proposed to approve the proposal of the Board of Directors with the favourable
opinion of the Audit and Control Committee for the distribution of a gross dividend of 0.06 Euro
per entitled to EDP Renováveis S.A. share with right to receive it (“the Dividend”) that means an
overall amount of 52,338,489.72 Euro that is satisfied against the result of the fiscal year.

The proposed Dividend, will be subject in any case to the provisions of the tax 
legislation. 

This value refers to the total shares representing the capital of the EDP Renováveis, 
S.A. 

The payment of the Dividend will be effective on May 3rd, 2017 and payment will be 
made through a paying agent. 

For information purposes, the shares will start trading without right to receive Dividend 
(ex dividend) 2 trading days prior to the date of the payment, according to the rules applicable 
to the regulated markets in which the shares are admitted for trading. 
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EDP Renováveis, S.A. will provide detailed information on the remaining terms and 
conditions of payment of the Dividend with at least 10 days prior to the date of the payment 
thereof (on April 23rd, 2018), all in accordance with the rules that are applicable to regulated 
markets in which the shares are admitted for trading. 

It is also proposed to empower, to the full extent that is necessary under the Law, the 
Board of Directors and the Executive Committee, with the express power of substitution, to 
designate the entity which will act as paying agent and to decide and implement all actions 
necessary or appropriate to achieve the effective implementation of the approved distribution 
of the Dividend. 
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THIRD ITEM OF THE AGENDA 

Review and approval, where appropriate, of the Individual Management Report of 
EDP Renováveis, S.A., the Consolidated Management Report with its subsidiaries, and its 
Corporate Governance Report, for the fiscal year ended on December 31st, 2017. 

PROPOSED RESOLUTION FOR THE THIRD ITEM OF THE AGENDA 

Approve the Individual Management Report of EDP Renováveis, S.A., the Consolidated 
Management Report with its subsidiaries, and its Corporate Governance Report, for the fiscal 
year ended on December 31st, 2017, proposed by the Board of Directors at its meeting dated 
February 26th, 2018. 
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FOURTH ITEM OF THE AGENDA

Review and approval, where appropriate, of the management and performance of the 
Board of Directors and its Executive Committee during the fiscal year ended on December 31st, 
2017.

PROPOSED RESOLUTION FOR THE FOURTH ITEM OF THE AGENDA

Approve the management and performance of the Board of Directors and its Executive 
Committee during the fiscal year ended on December 31st, 2017, as well as give a vote of 
confidence to its members. 
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FIFTH ITEM OF THE AGENDA 

Board of Directors: ratification of the appointment by co-option of Directors1. 

Fifth A: ratification of the appointment by co-option as Director of Mr. Duarte Melo de 
Castro Belo. 

Fifth B: ratification of the appointment by co-option as Director of Mr. Miguel Ángel 
Prado Balboa. 

PROPOSED RESOLUTION FOR THE FIFTH ITEM OF THE AGENDA 

In accordance with the proposal of the Nominations and Remunerations Committee 
submitted to the Board of Directors, it is proposed to: 

Fifth A: Ratify the appointment of Mr. Duarte Melo de Castro Belo as Member of the 
Board, whose personal details are the ones recorded in the Commercial Register and who was 
appointed by co-option in accordance with the Law and pursuant to the resolution adopted by 
the Board of Directors at its meeting held on 26th September, 2017. The term of office of this 
appointment will be the one that corresponded to the position of the replaced previous Member 
of the Board, Mr. Miguel Dias Amaro. 

Fifth B: Ratify the appointment of Mr. Miguel Ángel Prado Balboa as Member of the 
Board, whose personal details are the ones recorded in the Commercial Register and who was 
appointed by co-option in accordance with the Law and pursuant to the resolution adopted by 
the Board of Directors at its meeting held on 26th September, 2017. The term of office of this 
appointment will be the one that corresponded to the position of the replaced previous Member 
of the Board, Mr. Gabriel Alonso Imaz. 

The appointed Directors will ratify the acceptance already presented when appointed. 

1 Each proposal made under Items Fifth A and B will be deliberated in separate votes. 



Current positions in companies outside EDPR and EDP group of companies:
• (none)

THE LIVING ENERGY BOOK

x

Main positions in the last five years:
• Head of EDP Group M&A and Corporate Development
• Member of EDP Group Investment Committee

Other previous positions:
• Chief of Staff for EDP’s CEO
• Project Manager in EDP Group M&A and Corporate Development
• Financial Analyst at Schroder Salomon Smith Barney in London and Lisbon
• Financial analyst in Citigroup’s Investment Banking division in London

Education:
• Business and Administration from Faculdade de Economia da Universidade Nova de Lisboa
• MBA from INSEAD (Singapore and France)

Current positions in EDPR or EDP group of companies:
• Chief Operating Officer of EDP Renováveis S.A. for Europe and Brazil
• Member of the Board of Directors of EDP Renováveis S.A.
• Member the Executive Committee of EDP Renováveis S.A.

DUARTE
BELLO

Born: 1979
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• Chief of Staff for EDP’s CEO
• Project Manager in EDP Group M&A and Corporate Development
• Financial Analyst at Schroder Salomon Smith Barney in London and Lisbon
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• Chief Operating Officer of EDP Renováveis S.A. for Europe and Brazil
• Member of the Board of Directors of EDP Renováveis S.A.
• Member the Executive Committee of EDP Renováveis S.A.
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BELLO

Born: 1979

Other previous positions:
• He has worked in EDP and EDPR for nearly 15 years, investing more than 18 Billion by executing a significant number

of relevant acquisitions in 12 different countries
• Manager at Arthur Andersen Corporate Finance department

Main positions in the last five years:
• Head of Investments, Mergers and Acquisitions at EDP Renováveis S.A.
• Leadership of the asset rotation strategy of EDP Renováveis S.A.
• Member of EDPR Group Investment Committee

Education:
• PhD in Business and Management by the University of Oviedo and Bradford (UK)
• Executive MBA by the IE (Instituto de Empresa, Madrid)

Current positions in EDPR or EDP group of companies:
• Chief Operating Officer of EDP Renováveis S.A. for North America and CEO EDP Renewables North America LLC
• Member of the Board of Directors of EDP Renováveis S.A.
• Member of the Executive Committee of EDP Renováveis S.A.
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Born: 1975

x
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SIXTH ITEM OF THE AGENDA 

Approval of the remuneration policy for the members of the Board of Directors of the 
Company. 

PROPOSED RESOLUTION FOR THE SIXTH ITEM OF THE AGENDA 

Approve the statement on the remuneration policy for the members of the Board of 

Directors of EDP Renováveis, S.A. 

This document in English is provided for informative purposes only. In the event of a 
discrepancy between the content of the English version and the original Spanish version the 

latter will prevail. 



DECLARATION ON THE REMUNERATION POLICY 

The definition of the proposal of the remuneration policy for the members of the Board of 
Directors is incumbent on Nominations and Remunerations Committee which is appointed by 
the Board of Directors. 

This Committee defined the remuneration to be attributed to Directors and to the members 
of the Executive Committee, with the purpose that it reflects the performance of each of the 
members in each year of their term of office (variable annual remuneration), as well as their 
performance during their term of office establishing a variable component which is consistent 
with the maximisation of the Company's long term performance (variable multi- annual 
remuneration for a three-year period), thereby guaranteeing the alignment of the 
performance of the governing bodies with the interests of the shareholders. 

The remuneration policy proposed by the Nominations and Remunerations Committee for the 
period 2017-2019, and approved last year by de General Shareholders’ Meeting, establishes 
similar principles to those governing the previous remuneration policies in force, entailing a 
fixed remuneration for all members of the Board of Directors and a variable remuneration 
with an annual component and a multi-annual component, for the members of the Executive 
Committee. 

EDPR Business Plan for North America platform includes a substantial and strategic 
investment-. Additionally EDPR shall consolidate its presence in Offshore wind, what includes 
correctly complying with the obligations assumed in relation with the already awarded 
Offshore Projects. Finally, the business environment for next years in Europe and Brazil is 
becoming very challenging. 

Taking into consideration the above, and with the aim of being consistent with the market 
conditions, the Nominations and Remuneration Committee proposed to the Board of 
Directors 2 (two) new Long Term Incentive Complementary Programs: one for the COO North 
America and other for the COO Offshore. Additionally the Nominations and Remunerations 
Committee may consider studying in 2018 a Long Term Incentive Complementary Plan for 
COO Europe & Brazil. 

Fixed remuneration 

For the period 2017-2019, the fixed remuneration was approved by the 2017 Shareholders’ 
Meeting. 

As established within the previous remuneration policies in force, and in line with the 
information submitted to the Shareholders’ General Meeting on previous years, EDP 
Renováveis S.A., has entered into a Management Services Agreement with EDP pursuant to 
which EDP Renováveis is due to pay to EDP the corresponding amount (management fee) for 
the management services rendered by it, which since May 2012 and in accordance with the 
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approved composition of the Board of Directors and the Executive Committee, includes the 
services related to both executive and non-executive directors. Under this contract, EDP 
currently provides to EDP the services corresponding to one executive director and for two 
non-executive directors. 

The non-executive directors may opt between receiving a fixed remuneration or the 
application of an attendance fee per meeting in a value equivalent to the fixed remuneration 
proposed for a director, and taking into consideration the duties carried out. 

The Retirement Savings Plan works as an effective retirement complement and its only 
applicable to the members of the Executive Committee in a percentage between 3% and 6% 
of their respective annual remuneration. 

The Directors do not get any relevant non-monetary benefit as a form of remuneration. 

Variable annual and multi-annual remuneration 

Variable annual and multi-annual remuneration only applies to the members of the Executive 
Committee. 

Variable annual and multi-annual remuneration will be a percentage of fixed annual 
component, with a superior weight for multiannual vs. annual component (120% vs. 
80%).Thus, the value of the variable remuneration may range between 0% and 85% of the 
80% in the case of the annual variable, and between 0% and 85% of the 120% in the case of 
the multi-annual variable. Such percentages are applied: (i) in case of the CEO, to the gross 
annual remuneration or (ii) in case of the COO Offshore, COO EU and COO NA, to the amount 
of 250.000€. 

The key performance indicators (KPIs) used to determine the amounts of the annual and multi-
annual variable remuneration for each year of the term, are proposed by the Nominations and 
Remunerations Committee in order to be aligned with the strategic grounds of the Company: 
growth, risk control and efficiency. These are the same for all members of the Executive 
Committee, although with specific targets for the platforms in the case of COO’s. These 
indicators shall be applied for the financial years 2017-2019, without prejudice to any 
adjustments which may be proposed by the aforementioned Nominations and Remunerations 
Committee. The remuneration policy for the period of 2017-2019 provides the following 
indicators: 



KEY  
PERFORMANCE 

INDICATOR 

CEO/CFO/CDO/COO Offshore COOs NA EU/BR*  

Percentages 
2017 

Group Platform 
Percentages 

2017 
Group Platform 

TSR vs. Wind peers & 

Psi 20 
15% 100% 0% 15% 100% 0% 

Growth 
Incremental MW 

(EBITDA+ENEOP) 
10% 30% 70% 10% 30% 70% 

Self- 

Funding 
Strategy 

Asset Rotation+ Tax 

Equity 
10% 100% 0% 7,5% 100% 0% 

ROIC Cash % 8% 50% 50% 8% 50% 50% 

Risk - 

Return 

EBITDA (in €) 15% 50% 50% 12% 50% 50% 

Net Profit (excl. 

Minorities) 
12,5% 100% 0% 12% 100% 0% 

Technical Availabity 6% 40% 60% 6% 40% 60% 

Efficiency 
Opex /Av. EBITDA MW 

(in €k) 
0% 0% 0% 6% 0% 100% 

Capex /MW (in €k) 6% 50% 50% 6% 50% 50% 

Sustainability 7.5% 100% 0% 7.5% 100% 0% 

Additional 

KPIs 

Employee Satisfaction 5% 100% 0% 5% 100% 0% 

Apreciation of the 
Remuneration 

Committee 

5% 100% 0% 5% 100% 0% 

100,0% 100,0% 

*For the COO NA and COO Europe & Brazil, these KPIs will be calculated, for both annual and
multi-annual component, on the basis of Group’s achievement, which has a weight of 100%.

Likewise, for the COO Offshore, COO EU and COO NA, there will be a qualitative evaluation 
from the CEO, that will have a weight of 20% for the annual variable compensation, and 32% 
for the multi-annual variable remuneration. 

Long Term Incentive Complementary Programs 

As mentioned above, the Nominations and Remunerations Committee has designed two Long 
Term Incentive Complementary Programs (LTICP): one for the COO Offshore, and other for 
the COO North America. 

Regarding COO North America, the LTICP for the period 2017 – 2020 is conditioned to the 
achievement of the strategic business objectives as the Gross Installed MWs, EBITDA and ROIC 
CASH, that will be evaluated at the end of the 4-year period. The target amount is 50% of the 
COO NA year-end base salary for each of the four years, implying a total target of 734.000$ 
for the period 2017-2020. The payment would be made based on the LTICP % achievement 
rate and capped at 120% of target and only will be payable in January 2021. Given the recent 
appointment of the COO NA, part of the plan can be substituted by the accommodation 
expenses derived from his move to the US, being deducted from the LTICP amount at the 
moment of its payment. 

In COO Offshore case, the LTICP KPIs are reaching Final Investment Decision in the projects 
where EDPR already has subscribed long term PPAs within the time frames established, and 



also obtaining additional CfD or FiT contracts. This program will cover the next three years and 
shall only be payable on January 2021. The maximum target amount to be accrued is 50% of 
the COO Offshore year-end base salary for each of the three years implying a target amount 
of EUR 435.000 for the period 2018-2020. 

Conclusion 

In conclusion, the remuneration policy includes key elements to enhance a Company’s 
management performance not only focused on short-term objectives, but also incorporate as 
part of its results the interests of the Company and of shareholders in the medium and long 
term. These elements are: the relative weight assigned to each KPIs to calculate annual, multi-
annual variable remuneration, and if such is the case, of the LTICPs, the relevance associated 
with the achievement of such KPIs on the platform in the case of COOs, the three-year term 
considered for determining the value of variable multi-annual component of the 
remuneration, as well as the additional deferral in three years for its payment as 
recommended by CMVM as a good corporate governance practices, conditioning its payment 
to the fact of there has not been unlawful actions known after the performance evaluated 
that may jeopardize the sustainability of the company’s performance, the use of the 
qualitative criteria focused on a strategic and medium term perspective of the development 
of the Company, the existence of a maximum limit for the variable remuneration and the 
relative importance of this component in the total remuneration value. 

Lisbon, February 21, 2018, 

João Manuel de Mello Franco 

António Nogueira Leite 

Acácio Jaime Liberado Mota Piloto 

Francisco Seixas Da Costa 



This document in English is provided for informative purposes only. In the event of a 
discrepancy between the content of the English version and the original Spanish version the 

latter will prevail. 

SEVENTH ITEM OF THE AGENDA 

Appointment, as External Auditor of EDP Renováveis S.A., of PricewaterhouseCoopers 
Auditores, S.L. registered at the Official Register of Auditors under number S0242 and with Tax 
Identification Number B-79031290, for the years 2018, 2019 and 2020. 

PROPOSED RESOLUTION FOR THE SEVENTH ITEM OF THE AGENDA 

According to Article 264 of the Spanish Company’s Act (Ley de Sociedades de Capital) it 
is agreed to appoint PricewaterhouseCoopers Auditores, S.L., with registered office at Madrid, 
Torre PwC, Paseo de la Castellana 259 B, Tax Identification Number B-79031290 and registered 
in the Official Register of Auditors under number S0242, to audit the individual annual accounts 
of the Company and the consolidated annual accounts of its group for the years 2018, 2019 and 
2010. 



This document in English is provided for informative purposes only. In the event of a 
discrepancy between the content of the English version and the original Spanish version the 

latter will prevail. 

EIGHTH ITEM OF THE AGENDA 

Delegation of powers for the formalization and implementation of all resolutions 
 adopted at the General Shareholders’ Meeting, for the execution of any relevant public deed 
and for its interpretation, correction, addition or development in order to obtain the 
appropriate registrations. 

PROPOSED RESOLUTION FOR THE EIGHTH ITEM OF THE AGENDA 

To jointly and severally grant powers of attorney to the Chairman of the Board of 
Directors Mr. Antonio Luis Guerra Nunes Mexia, to the Vice-Chairman of the Board of Directors 
and Chief Executive Officer Mr. João Manuel Manso Neto, and to the Secretary of the Board of 
Directors Mr. Emilio García-Conde Noriega, to the full extent that is necessary under law, to 
implement all the resolutions adopted by the General Shareholders’ Meeting and for that 
purpose, to develop, clarify, specify, interpret, supplement and rectify said resolutions or those 
derived from deeds or documents issued in execution of the same and, in particular, any 
omissions, defects or errors of content or form, that could prevent registration of said 
resolutions and their implications with the Commercial Register. 
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