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ITEM FOUR 

STATEMENT ON THE CORPORATE BODIES  REMUNERATION POLICY  

Whereas: 

a) Legal requirements and recommendations, namely the Law no 8/2009 of the 19th 

June, and the Recommendations on the Corporate Governance Code of the 

Instituto Português de Corporate Governance 2018, determine the obligation of 

the Remuneration Committee to submit, annually, to the approval of the General 

Meeting a statement regarding the remuneration policy applicable to the 

different corporate bodies; 

b) Under the terms of the legal provisions on the Commercial Companies Code (articles 

399, 374 -A and 422-A), as well as under the Company’s Articles of Association: 

� the remuneration quantum of the corporate bodies, by the Remuneration 

Committee, must take into account the functions carried out and the company’s 

economic situation; 

� the variable remunerations of the Board of Directors may comprise a share not 

higher than 25% (twenty five per cent) of the fiscal year’s net profit and; 

� the remuneration of the Fiscal Board and of the members of the General Meeting 

Board should be a fixed amount to be determined as foreseen legally and 

according to the articles of association for the remaining corporate bodies 

(functions carried out and the company’s economic situation). 

c) The Agenda of the 2019 Annual General Meeting, to be held on the 30th April 

2019, includes the election of the new members of the General Meeting Board, 

the Board of Directors, the Remuneration Committee and the Fiscal Board to 

carried out functions during 2019, as well as the Chartered Certified Accountant 

or Chartered Certified Accountants Company to carry out their functions during 

2019/2020; 

 



d) On the 14th March 2019, the Company informed the Securities Market 

Commission on the consolidated results regarding 2018, which were subject to 

analysis and approval of the Board of Directors carried out in the same day, at 3 

p.m., in the head office. Of the information provided regarding the current 

activity, results, investments and prospects, is important to highlight the fact that 

Grupo Vista Alegre recorded in 2018 consolidated results which reveal an 

excellent performance compared to the same period the previous year. Turnover 

increased 17%, to 99 million euros, with the adjusted EBITDA (EBITDA + 

Offering costs of 578m€) growing 36%, with 18.4 million euros at the end of the 

year, the adjusted operating result (operating result + Offering costs of 578m€) of 

12 million euro, 56% higher than compared with the same period in 2017, and the 

adjusted net resulted (net result + Offering costs) had a 54% growth rate 

compared as well with the same period in 2017, representing a positive amount 

of 6,5 million euro. The foreign market continues to be the great driver of 

the company's good performance, with sales of 66.5 million euro, currently 

accounting for 67% of Vista Alegre's turnover, with the European (France and 

Spain) and Asian markets with the higher business growth. The domestic market 

also grew by 7% compared with the previous year, with a turnover of around 

32.5 million euro. 

Regarding the recognition and notoriety of the brand, Vista Alegre was once 

again internationally recognized and awarded, this time at the "European 

Product Design Awards", with the collections "Cannaregio", "Hryb", "Maya" and 

the “Bicos Bicolor” glasses. In turn, the Vista Alegre Museum's integrated 

recovery project was the winner of the "public choice" of the 2018 RegioStars 

Awards (an initiative of the European Commission). 

Associated with the Vista Alegre Museum, the Complexo da Vista Alegre in Ílhavo 

was awarded a silver medal within the scope of the Medalhas de Mérito Turístico, 

an initiative of the Secretary of State for Tourism and the Ministry of Economy. 

Regarding investments, the year 2018 was marked by investments mainly in the 

segment of tableware stoneware (Ria Stone plant expansion) and crystal/glass 

(CristalLux project), which amounted to a total of 29.5 million euro. 



e) Notwithstanding the foregoing, the Company’s Remuneration Committee 

understands, however, that it is prudent to maintain the principles and criteria for 

structuring the remuneration of the corporate bodies that has been implemented 

during the last years. Therefore, it recommends that the STATEMENT ON THE 

CORPORATE BODIES  REMUNERATION POLICY, which the Remuneration 

Committee will submit to the 2019 Annual General Meeting shall continue to be 

guided by the following principles: 

(i) The remuneration of the members of the Board of Directors is mainly 

determined based on the following criteria: 

� Competitiveness, taking into the account the  sectoral practices of the 

Portuguese Market; 

� Equity, and the remuneration must be based on uniform, consistent, fair 

and balanced criteria; 

� Effectiveness of the functions and responsibilities carried out; 

� Performance evaluation, according to the functions and the level of 

responsibility assumed; 

� Alignment of shareholders’ interests with the Company’s interest; 

� Company’s economic situation. 

(ii) The remuneration of the members of the Board of Directors for 2019 includes 

exclusively a fixed component; 

(iii) The fixed part remuneration of the members of the Board of Directors consists 

of a monthly amount which is payable during fourteen months per year; 

(iv) Include a possible variable component to the executive directors or to 

directors temporarily assigned with executive duties, will always refer to 

mechanisms which will allow to promote an adequate alignment, at a 

medium and long term, of the company and the shareholders’ interests, such 

as in particular the following performance evaluation criteria: (i) create value 

for the shareholders; (ii) efficiency regarding the performance of the functions 

considering the results obtained; (iii) maintain and develop a favourable 

image and sustainability; 



(v) In case a variable component is assigned to the executive directors or to 

directors temporarily assigned with executive duties, the different 

components that make up the total remuneration must be separated, the 

relative proportion of the fixed and variable component, an explanation  of 

how the total remuneration complies with the remuneration policy adopted, 

including how it contributes to the long term performance of the company, 

information on how the performance criteria were applied, identification of 

remuneration from companies belonging to the same group, information on 

the possibility of requesting the return of a variable remuneration, 

information on any deviation of the use of the approved remuneration policy, 

including the explanation of the nature of the exceptional circumstances and 

an indication of the specific elements subject to derogation, as well as 

information regarding the enforceability or unenforceability of payments 

related to the termination of functions of Directors; 

(vi) A significant portion of the variable component that may be attributed to the 

executive directors or to directors temporarily assigned with executive duties 

under the terms of the previous paragraph (iv), must be partially deferred 

over time for a period of not less than three years, relating it to the 

confirmation of the sustainability of the Company’s performance; 

(vii) The remuneration assigned to the members of the Fiscal Board should consist 

of a fixed amount, to be established according to the complexity and 

responsibility of the duties assigned, to and the Company’s economic 

situation; 

(viii) The remuneration of the members of the corporate bodies does not include 

any mechanism for attribution or purchase of shares or options or other rights 

over the shares of the Company or of any of its subsidiaries; 

(ix) The remuneration paid to the members of the Board of the General Meeting 

shall consist of a fixed amount to be determined taking into account the duties 

performed and the economic situation of the Company; 

(x) With regard to the Chartered Certified Accountant, a fixed amount should be 

established, and it is proposed, as a guiding criterion of the remuneration 



policy to be implemented regarding each of the audited fiscal years, which the 

annual remuneration rate reflects the terms of the remuneration usually 

applicable, by reference to the market, for the provision of identical services. 

 

 

Ílhavo, the 5th April 2019 

 

Remuneration Committee 


