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GENERAL MEETING OF MARTIFER - SGPS, S.A.
21 May 2021
PROPOSAL REGARDING ITEM 1
(To resolve on the integrated management report, financial balance and individual and consolidated
accounts as well as the remaining reporting documents of the Company for the year 2020, including the
corporate governance report and the sustainability report (with the consolidated non-financial
information), together with the accounts legal certification documents and the report and opinion of the
Audit Board)

It is proposed:
To resolve on the integrated management report, financial balance and individual and consolidated
accounts as well as the remaining reporting documents for the year 2020, including the corporate
governance report and the sustainability report (with the consolidated non-financial information), together
with the accounts legal certification documents and the report and opinion of the Audit Board.

Enclosed: Consolidated annual report including the non-financial information, financial balance and on
the individual and consolidated accounts for the year 2020 and the corporate governance report, the
sustainability report, and the report and opinion of the Audit Board with regard to the year of 2020.

THE BOARD OF DIRECTORS,

WWW.MARTIFER.COM
This document in English is provided for informative purposes only. In the event of a discrepancy between the content of the English version and the
original Portuguese version the latter shall prevail.

Martifer SGPS, SA | Sociedade Aberta | Zona Industrial de Oliveira de Frades, freguesia e concelho de Oliveira de Frades | Matrícula na Conservatória
do Registo Comercial de Oliveira de Frades sob o número único de Matrícula e de Identificação Fiscal 505 127 261 | Capital Social: 50.000.000 Euros

GENERAL
MEETING
2021
PROPOSALS

Oliveira de Frades, 28 April 2021

GENERAL MEETING MARTIFER - SGPS, S.A.
21 May 2021
PROPOSAL REGARDING ITEM 2
(To resolve upon the proposal of allocation of the 2020 year-end results)

It is proposed:
The Board of Directors of Martifer - SGPS, S.A. proposes to the Shareholders General Meeting that the net result
of the year, on an individual basis, in the amount of € 31,270,852.56 (thirty-one million, two hundred and seventy
thousand, eight hundred and fifty-two euros and fifty-six cents), is allocated as follows:
Legal Reserves:-------------------------------------------------------------------------------------------------------------------€1,424,980.69
Retained Earnings:------------------------------------------------------------------------------------------------------------€ 29,845,871.87

THE BOARD OF DIRECTORS,
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Oliveira de Frades, 28 Abril 2021

GENERAL MEETING OF MARTIFER - SGPS, S.A.
21 May 2021
PROPOSAL REGARDING ITEM 3
(To carry out the general appraisal of the management and supervision of the Company)

Whereas:
A) The way in which the management of the Company was conducted in 2020;
B) The completeness of the description of the company’s activity in the distributed reports and the way
how the notes to the accounts clarify their respective content;
C) The activity of the Audit Board (which valuable contribution is manifest in its respective report) and
of the Statutory Auditor,

I tis proposed:
That the General Meeting congratulates itself with the way the managing and supervising of the
st

company were performed during the year ended on the 31 December 2020, expressing a confidence
and regard vote for the activity developed by those corporate bodies and by each of its members.

THE PROPOSING SHAREHOLDERS,

I’M SGPS, S.A.

MOTA ENGIL SGPS, S.A.
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GENERAL MEETING MARTIFER - SGPS, S.A.
21 May 2021
PROPOSAL REGARDING ITEM 4
(To resolve upon the proposal regarding the remuneration policy for management and supervisory
bodies, as well as the members of the Board of the Annual General Meeting, submitted by the
Remunerations Setting Committee)

Whereas:
A) Pursuant to article 26-A of the Securities Code, approved by Law no. 50/2020, of 25 August, the
Remuneration Setting Committee must submit a remuneration policy proposal for approval by the
General Meeting, at least every four years and whenever there is a relevant change in the current
remuneration policy;
B) The remuneration policy proposed by the Remuneration Setting Committee is available as an
attachment to this proposal;

It is proposed to approve such said Policy, attached to this Proposal.

THE REMUNERATION SETTING COMMITTEE,

WWW.MARTIFER.COM
This document in English is provided for informative purposes only. In the event of a discrepancy between the content of the English version and the
original Portuguese version the latter shall prevail.
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STATUTORY BODIES REMUNERATION POLICY 2021
I – INTRODUTION AND LEGAL REGIME
In the use of the legal right conferred by article 399 of the Commercial Companies Code (hereinafter
“CSC”), article 20 of the Articles of Association of Martifer - SGPS, SA (hereinafter “Company”) delegate
to a Remuneration Setting Committee (hereinafter “CFV”) the competence for setting the remuneration of
the Company's management and supervisory bodies, other bodies and officers.
In order to promote a clear and legitimate fixing of the remuneration of statutory bodies and officers, the
CFV, in compliance with the provisions of article 26-A of the Securities Code (hereinafter “CVM”),
approved by Law no. 50/2020, of 25 August, submits to the approval of the Shareholders’ General
Meeting of the Company, this Remuneration Policy of the statutory bodies of the Company, which intends
to follow the applicable provisions of the CSC and the Corporate Governance Code of the Portuguese
Institute of Corporate Governance - IPCG ( 2018) revised in 2020.
The Remuneration Policy, being mandatory, also intents to be an effective instrument of good corporate
governance, aiming at informing shareholders, protecting their interests and providing greater
transparency of corporate governance in terms of remuneration policies for statutory bodies and officers,
with the primary goal of reinforcing the values, competences, capacities and conduct, bearing in mind the
Company's interest, culture, sustainability and long-term strategy, based on the following general
principles:
1. Attract, motivate and retain the best professionals for the functions to be performed in the
Company and guarantee conditions of stability in the exercise of the respective functions of the
members of the elected statutory bodies;
2. To adequately reward, under market conditions, the activity developed and results obtained and
the know-how of the various business areas, within the framework of the respective
competencies and responsibilities inherent to the positions performed;
3. Reward the increase in efficiency and productivity and the creation of long-term value for
shareholders, through the definition and implementation of an incentive system associated with
the achievement of quantifiable objectives from an economic, financial and operational point of
view, defined taking into account in view of the sustainable growth of results and a disincentive to
taking and excessive risks;
4. Reward the environmental sustainability and energy efficiency of relevant activities of the
Company and group;
This policy contributes to the execution of Company's strategy through the definition of evaluation criteria
(indicators defined by the CFV) in line with the strategic goals of the Company, as detailed below. In
addition, the recommendations addressed to the CFV by the board of directors or by a specific
commission that it may set up, with a view to fixing the remuneration of the directors, will be formulated
without the presence or participation of the members specifically targeted, and the board of directors shall
ensure, in its regulation and in its procedure, the existence of rules to do so.
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The term of manate of the members of the management and supervisory bodies and of the members of
the board of the General Meeting is established in accordance with the Company's Articles of Association
and the resolutions of the Shareholders’ General Meeting and the rules prescribed in law shall apply to
the termination of functions. There are no contracts or agreements entered into between the Company
and those members, namely with the goal of establishing the term of office or the attribution of any
compensation for termination.
For the definition of the Remuneration Policy to be set by CFV, have been taken into account the legal
provisions indicated regarding the approval and disclosure regime for the remuneration policy for
members of the management and supervisory bodies of entities issuing shares admitted to trading on a
regulated market and the special regime enshrined in the Company's statutory rules.
Article 399 of the CSC establishes the legal remuneration regime for the board of directors, which, in
summary, provides that:
-

The setting of the remunerations is a responsibility of the Shareholders' General Meeting or by a
committee appointed by it for this purpose and shall take into account the duties performed and the
economic situation of the company;

-

The remuneration may be fixed or represent a percentage of the financial year´s profit, nevertheless
the maximum percentage allocated to the directors shall be authorized by a clause of the articles of
association and shall not be levied on the distribution of reserves or to any portion of the profits not
legally available for distribution to the shareholders.

Regarding the members representing the supervisory board and the Board of the General Meeting, the
CSC provides that remuneration shall consist of a fixed amount which is equally determined either on a
Shareholders' General Meeting or by a committee appointed by it for this purpose, taking into
consideration each member's performance and the company's economic situation.
Moreover, Articles 13 and 20 of the Articles of Association state the following:
-

The remunerations of the members of the Statutory bodies shall be fixed by the Remuneration
Setting Committee;

-

The General Meeting that elects the statutory bodies shall also elects the Remuneration Setting
Committee;

-

The remuneration of the Board of Directors may be formed by a fixed part and a variable one, the
latter representing a percentage that can never exceed five per cent of the net profits for the year;
and

-

The remuneration of the Supervisory Board shall consist of a fixed amount.

The Remuneration Policy for the members of the statutory bodies and officers defined for the term of
office is approved and, when applicable, reviewed by the General Meeting, by proposal of the CFV, at
least every four years, and whenever there is a relevant change in the current policy remuneration.
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If the proposal submited by the Remuneration Setting Committee is not approved, this committee must
submit a new proposal at the next General Meeting.
This Policy may only be temporarily derogated under the terms provided for by law, if such an exception
is necessary, exceptionally, to serve the long-term interests of the Company and its sustainability, or to
ensure its viability.
This Policy will be published on the Company's website (www.martifer.pt) immediately after its approval
by the Shareholders’ General Meeting, including the voting results and respective date of approval,
remaining available to the public for as long as it remains in force.

II – DECISION-MAKING PROCESS
Remuneration is managed through clearly processes defined between the CFV appointed by the
shareholders at the General Meeting and the board of directors (or its special committee), in order to
ensure that the remuneration policy and practice reflect and support the long-term strategic goals of the
Company and are compatible with the Company's risk policies and systems and take into account the
wage and employment conditions present in the Group and in the foreign market.
The CFV will decide at a meeting on the remuneration of the members of the management and
supervisory bodies of the Company, based on the proposals of the board of directors (or of a special
commission that the board of directors may set up).
The board of directors (or its special committee) is responsible for approving all compensation proposals
and other compensation policies for members of the board of directors and members of other statutory
bodies and officers and for agreeing the policy and methodology proposed in relation to the goals of the
variable remuneration in the annual and three-year components.
It should be noted that the
board of directors, in
accordance with its
regulations and powers,
issues and reviews a set of
proposals, with all final
decisions on remuneration
and other compensations for
all members of the statutory
bodies and other officers of
the Company being taken by
the CFV elected by the
shareholders.
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III – GENERAL PRINCIPLES
Realizing the fundamental principles stated, the general bases to be observed by this committee when
setting remunerations are the following:
a) Duties Performed
In the decision of the remuneration of each member of the board of directors, shall be taken into account,
for each single member, the functions performed by individual members, the complexity of his duties, the
responsibilities that are, in fact, attributed to him, the time dedicated and the added value the result of his
work brings to the Company.
In that extent, one cannot fail to differentiate the remuneration between the Executive Board members
and the non-Executive Board members, as well as the remuneration amongst each of the cited group.
There are also duties performed in other controlled companies which cannot be excluded from this
consideration, as this means, on one side, there is an increase in terms of responsibility and, on the
other, in terms of the collective source of income.
b) Interests alignment between the Management and Supervisory Bodies and the Company –
Performance evaluation
In order to grant an efficient alignment of interests of the Management and Supervisory Bodies with the
ones of the Company, this Committee shall not fail to pursue a policy that rewards the Board Directors by
the performance of the Company in a long term perspective and in the creation of value for the
shareholder.
c) Economic position of the Company
This criterion has to be understood and interpreted carefully. The size of the Company and the inevitable
complexity of management associated to it is clearly one of the relevant aspects to determine the
economic situation of the Company and of remuneration, understood in its broader sense. To a higher
level of complexity, corresponds a higher remuneration, but it has to be adjusted accordingly to other
criteria informants of the economic situation of the Company (of financial nature, human resources
nature, etc.).
The commission takes into account the economic situation of the Company, current and future, privileging
the interests of the Company in a long-term perspective and the real growth of the company and the
creation of value for its shareholders.
d) Market Criteria
The balance between supply and demand is unavoidable when setting any remuneration and the
situation regarding members of the Statutory bodies is no exception. Only by taking into account market
practices will allow the Company to maintain professionals guided to perform at an adequate level of
complexity and responsibility, It is important that the remuneration is aligned with market practices and
that it is stimulant, allowing it to become an instrument to help achieve a single and collective high level of
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performance, thus ensuring not only the individual interest, but mostly the interests of the Company and
of the shareholders.

IV – SPECIFIC OPTIONS
Based on the above mentioned principles, the CFV presents the specific options of the Remuneration
Policy, which hereby are submitted to the Company’s shareholders appreciation:
1. Board of Directors
1.1 Non-Executive Members
The remuneration of the board of directors’ non-independent non-executive members corresponds, when
attributed, to a fixed monthly remuneration, paid 14 (fourteen) times a year, in an amount determined by
the CFV taking into account the values practiced in the market, with the assumptions below.
The remuneration of the board of directors’ independent non-executive members corresponds to an
amount predetermined by the CFV for each participation in an ordinary meeting taking into account the
values practiced in the market, remuneration also attributable to non-executive non-independent
members of the board of directors without any special functions.
Also in line with market practices, the remuneration of the non-executive members of the board of
directors can be differentiated in the case of the Chairman, due to the special Company’s representation
functions legally entrusted to him, and of the non-executive members who exercise special functions of
supervision and monitoring of the Company, as a result of a special charge conferred by the board of
directors or in the framework of commissions instituted by this corporate body, existing or to be created.
The remuneration of the non-executive members of the board of directors does not include any part
whose value depends on the performance of the Company or its value or any additional benefits.
1.2 Executive Member
The monthly remuneration of executive members comprises two parts: a fixed and a variable one, and
the variable portion of the directors' remuneration may not exceed 5% (five percent) of the exercise
profits, pursuant to the law and article 20, No. 3 of the Company’s Articles of Association.
1.2.1 Fixed Remuneration
The fixed remuneration corresponds to a monthly remuneration, paid 14 (fourteen) times a year, in an
amount determined by the CFV, taking into account the nature of the functions and responsibilities
committed and the practices observed in the market in relation to equivalent positions in national and
international companies operating in the same sectors and having similar dimensions.
The fixed remuneration and any annual increases will be disclosed in the annual remuneration report.
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1.2.2 Variable Remuneration
The variable remuneration, with an eventual nature, is determined by the CFV according to the fulfilment
of certain economic, financial, operational and sustainability goals, bearing in mind the creation of a
competitive remuneration framework and the implementation of an incentive system that ensures the
alignment of interests of executive directors with those of the Company and its stakeholders, in a
perspective of long-term economic and financial sustainability. In its structure, the variable remuneration
comprises control mechanisms, considering the link to individual and collective performance, in order to
prevent and discourage excessive risk-taking behaviour. This goal is also ensured by the fact that each
Key Performance Indicator (KPI) is limited to a maximum value.
In order to better stimulate the alignment of the performance of executive directors with Company’s longterm sustainable interests, is defined a policy for the definition of multi-annual goals, with part of the
variable remuneration remaining, for a period of 3 (three) years, thus, associated with the performance of
the Company in that period.
At the beginning of each Board of Directors’ term of office, the goals for the following three-year period
are defined, with the final three-year assessment carried out at the end of each three-year period. This
policy aligns the Company with the market's best practices in terms of remuneration, as well as with the
recommendations of the IPCG Governance Code. The variable remuneration of executive members
therefore includes two components:
- Annual variable remuneration;
-.Three-year variable remuneration;
And the Performance Indicators defined by CFV for determining variable remuneration are as follows:

− Collective KPIs – up to 90% (ninety percent);


Financial KPIs – up to 70% (seventy percent), e.g. Turnover, EBITDA, EVA Economic Value Added / Economic Profit, Net Result and / or Compliance with the
budget;



Strategic KPIs – up to 20% (twenty percent), e.g. Operational Efficiency, Productivity,
Sustainability and Environmental Performance, Human Resources / Learning and
development;

− Individual KPIs – up to 10% (ten percent);
As a reference for determining the performance of the indicators, the values of the business plans /
budgets approved by the board of directors are used, being compared, at the end of each period, with the
results actually obtained.
The determination of the annual and three-year variable remuneration, respectively, may consider the
adjustments that are necessary, arising from exogenous factors and / or unforeseen conditions.
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Criteria for assigning and measuring variable remuneration
The annual variable remuneration results from the degree of achievement of collective and individual
KPIs.
Collective KPIs can represent about 90% (ninety percent) of variable remuneration and are part of
business and strategic KPIs.
The remaining 10% (ten percent) results from individual KPIs, which can combine subjective and
objective indicators.
The calculation of this variable remuneration is carried out annually by the CFV, based on a proposal
from the board of directors (or from a special commission created for this purpose), after the Company's
results are approved.
The board of directors is responsible for preparing the remuneration proposals regarding the members of
the Board of Directors, including its variable component, in line with the policy and methodology of the
variable remuneration goals and respective bonuses in the annual and triennial variable remuneration.
The board of directors submits the proposals to the CFV, and the Remuneration Setting Committee takes
all decisions regarding remuneration and other compensation policies arising from this Policy.
1.3. Other benefits
Under the terms of article 402 of CSC, the executive members of the board of directors are entitled to
benefit from a Retirement Savings Plan or other financial product of a similar nature through the payment
of an amount to be borne by the Company.
The value of the aforementioned Plan is calculated annually by the CFV, and must undergo the
necessary adjustments so that, in the year in which the beginning or end of term of office takes place, this
value is calculated on a pro-rata basis for the period in which the exercise of these functions occurred.
Executive Directors are granted health and personal accident insurance, in line with the Group's general
policy applied to other employees and whose terms and values are in line with market practices.
In addition to the three-year variable remuneration incentive, the payment of the remaining variable
remuneration may be partially made through stock allocation plans or stock options, or other payment
models, to be approved by the CFV, which, in the first case, it should establish, among others, the
number of shares or options on shares granted, and the main conditions for the exercise of the respective
rights, including the price and the date of such exercise and any change in these conditions.
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Summary
TYPE OF
REMUNERATION

Characteristics

Definition

VARIABLE REMUNERATION
FIXED REMUNERATION
TRIENNIAL

Consists of basic
remuneration paid in 14
installments, with monthly
regularity and bimonthly in
June and December.

Paid, in the first semester
following the year to which it
relates, and may be paid, in
the same term, in shares,
under the terms and
conditions foreseen for the
Triennial Variable
Remuneration.

Deferred after allocation and paid in
the last year of the term of office. The
three-year variable remuneration may
consist of the attribution of the right to
acquire shares, the number of shares
being determined by reference to the
value attributed and the price of the
share on the grant date.

Health Insurance.
And Retirement
Savings Plan or
equivalent.

Annual, depending on the
level of responsibility of the
function and defined
position vis-à-vis the
comparable market.

Payment subject to
compliance with preestablished goals at the
beginning of the year,
approved by the Board of
Directors.

The effective determination and
payment will take place not before the
end of each three-year period, after
clearing the accounts for the last
financial year.

Due to the
Company's
general benefits
policy.

N/A

Collective KPI’s (90%)
• Financial KPIs (70%), e.g.
EBITDA, EVA- Economic
Value Added / Economic
Profit, Net Profit; or
Compliance with the Budget;
• Strategic KPI’s (20%), e.g.
Operational Efficiency,
Productivity, Sustainability and
Environmental Performance,
Human Resources / Learning
and development
Individual KPI’s (10%)

EBITDA, EVA- Economic Value
Added / Economic Profit, Net Result

N/A

No limits are defined, and
any increases are usually
made in line with the
Group's general
increments.

No limits are defined.

Indicators
Performance

Limits

BENEFITS
ANNUAL

No limits are
defined, but
benefit updates
are carried out in
line with the
Group's general
policy.

2. Audit Board and Statutory Auditor
The remuneration of the members of the Company's Audit Board and Statutory Auditor is determined by
the Remuneration Setting Committee based on national and international market practices, with a view to
pursuing the respective inspection activity in line with the interest of the Company and its respective
stakeholders
2.1. Audit Board
The remuneration of the members of the Company's Audit Board comprises exclusively a fixed amount.
The remuneration of the members of the Audit Board does not include any component whose value
depends on the performance of the Company or its value or any additional benefits.
2.2. Statutory Auditor
The Statutory Auditor's remuneration rewards the work of reviewing and legally certifying the Company's
accounts, under the supervision of the Audit Board and is contracted under normal market conditions.
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3. Board of the General Meeting
The remuneration of the members of the Board of the General Meeting will consist only in a
predetermined fixed amount for participation in each meeting, being lower the amount for the second and
following meetings that take place during the same year.
The predetermined amount will be set differently for the Chairman, Vice-Chairman and Secretary of the
board, based on the Company's situation and market practices.

4. Officers
Those responsible for having regular access to privileged information relating, directly or indirectly, to an
entity and have the power to make management decisions that affect the future evolution and business
prospects of that entity, are considered directors under the terms of paragraph 25 of paragraph 1 of
article 3 of Regulation (EU) No. 596/2014 of the European Parliament and of the Council, of April 16,
2014, in addition to the members of the statutory bodies above.
The remuneration policy applicable to people who, under the law, are considered to be officers is
equivalent to that adopted for the remuneration of other staff of the same level of functions and
responsibilities without attributing any additional benefit to those arising from the respective functional
group.

V – LIMITS
In case of verification of a permanent and not exceptional increase of the volume of activity associated
with the exercise of the functions by General Meeting and the Supervisory Board members, the maximum
amount payable to the members of that statutory bodies, in particular the members of the General
Meeting and the Supervisory Board may not exceed, respectively, either individually or in aggregate, 25%
(twenty-five percent) of the average amount paid on the last three (3) financial years, for the
corresponding member of the statutory body.
The variable part of the directors' remuneration may not exceed 5% (five percent) of the profits for the
year, pursuant to the law and article 20, paragraph 3 of the Company's Articles of Association.

VI – OTHER RESPONSIBILITIES
Regarding the process of hiring or appointing members to its statutory bodies, the Company shall not
enter into any contracts or agreements with such members that allow the recognition or assignment of the
right to receive payment of any damages or compensation beyond the amounts legally payable, in the
event of dismissal or termination of office.
The Remuneration Setting Committee,

Martifer SGPS, SA | Sociedade Aberta | Zona Industrial de Oliveira de Frades, freguesia e concelho de Oliveira de Frades | Matrícula na Conservatória
do Registo Comercial de Oliveira de Frades sob o número único de Matrícula e de Identificação Fiscal 505 127 261 | Capital Social: 50.000.000 Euros

GENERAL
MEETING
2021
PROPOSALS

Oliveira de Frades, 28 April 2021

GENERAL MEETING MARTIFER - SGPS, S.A.
21 May 2021
PROPOSAL REGARDING ITEM 5
(To resolve upon the election of the Board of the Shareholders’ General Meeting for the three-year period
2021-2023)

It is proposed that the election of the following list as members of the Board of Shareholders’ General
Meeting, for a new mandate (corresponding to the three-year period 2021-2023), considering that they
have the adequate training, know-how, curricula and experience for the role:
Chairman: José Joaquim Neiva Nunes de Oliveira
Vice-Chairman: Ana Sofia Pinto Rijo Andrade
Secretary: Luís Neiva de Oliveira Nunes de Oliveira

Enclosed is the information provided for in paragraph d) of paragraph 1 of article 289 of the Commercial
Companies Code for each of the people proposed in the preceding list. According to the information
provided, the people proposed for the Board of the Shareholders’ General Meeting meet the criteria of
independence and absence of incompatibilities applicable under Portuguese law.
THE PROPOSING SHAREHOLDERS,

I’M SGPS, S.A.

MOTA ENGIL SGPS, S.A.

WWW.MARTIFER.COM
This document in English is provided for informative purposes only. In the event of a discrepancy between the content of the English version and the
original Portuguese version the latter shall prevail.
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CHAIRMAN OF THE SHAREHOLDERS’ GENERAL MEETING
José Joaquim Neiva Nunes de Oliveira
Law degree from Universidade Católica Portuguesa (Oporto), practicing law from 2005 to the present,
primarily in the areas of civil law, corporate law and M&A. He also practiced law in Macau between August
2006 and September 2009. Partner at SPCA-Sociedade de Advogados, SP RL.
He was Martifer SGPS, SA’s chief legal officer between July 2011 and December 2014 and Board
Secretary from July 2011 to the mandate’s term and for the 2012-2014 period. He was Chairman and
Secretary of the Board of Shareholders’ General Meeting in several companies among and outside the
Group Martifer until the end of 2014.
He has been Chairman of the Shareholders’ General Meeting of Martifer SGPS, S.A. since May 2015.
He does not own shares in Martifer SGPS, S.A.
VICE- CHAIRMAN OF THE SHAREHOLDERS’ GENERAL MEETING
Ana Sofia Pinto Rijo Andrade
Law degree from Universidade Católica Portuguesa (Oporto) and post-graduate degree in European
Union Customs Law from Law School of Universidade de Valência.
Practices law from 2012 to the present. She is currently an Associate Lawyer at SPCA - Sociedade de
Advogados, SP, RL, being a Trainee Lawyer and Associate Lawyer at Miranda, Correia, Amendoeira, Law
Firm until 2014. Her activity focuses primarily on the areas of Customs Law and International Trade.
She does not own shares in Martifer SGPS, S.A.
SECRETARY CHAIRMAN OF THE SHAREHOLDERS’ GENERAL MEETING
Luís Neiva de Oliveira Nunes de Oliveira
Law degree from Universidade Católica Portuguesa (Oporto) and post-graduate degree in European
Studies and Labor Law from Law School of Universidade de Coimbra.
Practices law from 2011 to the present, primarily in the areas of civil law, labor law, public law, and
corporate law. Partner at SPCA-Sociedade de Advogados, SP RL.
He has been Secretary of the Shareholders’ General Meeting of Martifer SGPS, S.A. since May 2015.
He does not own shares in Martifer SGPS, S.A.
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GENERAL
MEETING
2021
PROPOSALS

Oliveira de Frades, 28 April 2021

GENERAL MEETING MARTIFER - SGPS, S.A.
21 May 2021
PROPOSAL REGARDING ITEM 6
(To resolve upon the election of the Board of Directors for the three-year period 2021-2023)

It is proposed that the election of the following list as members of the Board of Directors, for a new
mandate (corresponding to the three-year period 2021-2023), considering that they have the adequate
training, know-how, curricula and experience for the role:

Chairman: Carlos Manuel Marques Martins
Vice-Chairman: Arnaldo José Nunes da Costa Figueiredo
Vice-Chairman: Jorge Alberto Marques Martins
Member: Pedro Miguel Rodrigues Duarte
Member: Pedro Nuno Cardoso Abreu Moreira
Member: Carlos Alberto Araújo da Costa
Member: Maria Sílvia da Fonseca Vasconcelos da Mota
Member: Carla Maria de Araújo Viana Gonçalves Borges Norte
Member: Clara Sofia Teixeira Gouveia Moura

Enclosed is the information provided for in paragraph d) of paragraph 1 of article 289 of the Commercial
Companies Code for each of the people proposed in the preceding list.
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THE PROPOSING SHAREHOLDERS,

I’M SGPS, S.A.

MOTA ENGIL SGPS, S.A.

WWW.MARTIFER.COM
This document in English is provided for informative purposes only. In the event of a discrepancy between the content of the English version and the
original Portuguese version the latter shall prevail.

Martifer SGPS, SA | Sociedade Aberta | Zona Industrial de Oliveira de Frades, freguesia e concelho de Oliveira de Frades | Matrícula na Conservatória
do Registo Comercial de Oliveira de Frades sob o número único de Matrícula e de Identificação Fiscal 505 127 261 | Capital Social: 50.000.000 Euros

GM2021

CHAIRMAN
Carlos Manuel Marques Martins

Mechanical Engineering degree from FEUP – School of Engineering of
Universidade do Porto. He was one of the founding shareholders of Martifer Group
in 1990, having started his professional activity in 1987 at the company Carvalho &
Nogueira, Lda, as Director of Production of the iron sector.
He is Chairman of the Board of Directors of Martifer SGPS, S.A. since May 2004.
He owns 2,200,000 shares of Martifer SGPS, S.A.. Also, he holds 48% of the share capital of I'M SGPS,
S.A., which holds 38,005,689 shares of Martifer SGPS, S.A. and he is a shareholder of Black and Blue
Investimentos, S.A., which holds 459,613 shares of Martifer SGPS, S.A..
initial election date
a) Positions in Companies of Martifer Group:
CHAIRMAN OF THE BOARD OF DIRECTORS:
Martifer SGPS, S.A.
Eviva Beteiligungsverwaltungs GmbH (Austria)
Martifer Deutschland GmbH (Alemanha)

29/10/2004
07/07/2007
14/10/2005

MEMBER OF THE BOARD OF DIRECTORS:
Martifer Construcciones PERÚ, SA

10/01/2013

b) Positions in Companies not part of Martifer Group:
CHAIRMAN OF THE BOARD OF DIRECTORS:
I’M SGPS, S.A.
Almina Holding, S.A.
Estia SGPS, S.A.
Tavira Gran Plaza, SA
Severis, SGPS S.A.
Promodois – Investimentos Imobiliários, S.A.
Promovinte – Investimentos Imobiliários, S.A.
The Visitor View, S.A.
Kilometer Low Cost, S.A.
Black and Blue Investimentos, S.A.

31/03/2006
09/12/2008
27/12/2005
09/07/2010
03/11/2008
03/10/2018
18/06/2018
23/02/2017
04/01/2020
23/03/2020

MEMBER OF THE BOARD OF DIRECTORS:
PCI - Parque de Ciência e Inovação, S.A.

28/09/2010

(representing I’M - SGPS, S.A.)

White and Green Natural, S.A.
Solarealize, S.A.
Estia RO S.R.L.
Mamaia Investments S.R.L.
Office Building Vacaresti SRL

18/06/2019
03/12/2020
26/07/2007
04/01/2019
13/07/2011

Exclusipolis, SGPS, Lda.
PANNN - Consultores de Geociências, Lda.

16/09/2009
27/02/2012

MANAGER:
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Martiwise, Lda.
Promoquinze – Investimentos Imobiliários, Lda.
Estiadevelopment, Unipessoal, Lda.
I’M – Serviços de Gestão, Unipessoal, Lda.
Loftmoments – Investimentos Imobiliários, Unipessoal, Lda.
Promodoze – Investimentos Imobiliários, Lda.
Goodasset, Lda.
Eloquent Margin, Lda.

11/06/2014
17/07/2018
17/07/2018
17/07/2018
04/10/2018
21/11/2018
22/06/2018
04/12/2020

Expertoption, SGPS, SA
Detalhes Urbanos – Promoção Imobiliária S.A.

24/03/2010
03/10/2018

SOLE DIRECTOR:
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VICE-CHAIRMAN
Arnaldo José Nunes da Costa Figueiredo
Civil Engineering degree from FEUP – School of Engineering of Universidade do
Porto in 1977. . He was Chairman of the Board of Directors of Mota-Engil,
Engenharia e Construção, S.A. and of the Board of Directors of MEITS - MotaEngil, Imobiliária e Turismo, S.A.; Manager of Mota Internacional, Lda.; Chairman of
the Board of the General Meeting of Maprel-Nelas, Indústria de Pré-Fabricados em
Betão, S.A. and of Paviterra, SARL; Chairman of the Remuneration Setting Committee (on behalf of
Mota-Engil, Engenharia e Construção, S.A.) of Ferrovias e Construções, S.A.; of Aurimove – Sociedade
Imobiliária, S. A.; of Nortedomus – Sociedade Imobiliária, S. A. and of Planinova – Sociedade Imobiliária,
S. A..
He has been a member of Martifer's Board of Directors (Vice President of the Board of Directors and nonexecutive member) since 30 April 2010.
He owns 3,000 shares of Martifer SGPS, S.A..
initial election date
a) Positions in Companies of Martifer Group:
VICE-CHAIRMAN OF THE BOARD OF DIRECTORS:
Martifer SGPS, S.A.

24/05/2010

b) Positions in Companies not part of Martifer Group:
CHAIRMAN OF THE BOARD OF DIRECTORS:
Mota-Engil, Indústria e Inovação, SGPS, SA

10/02/2011

VICE-CHAIRMAN OF THE BOARD OF DIRECTORS:
Mota-Engil, SGPS, SA

26/05/2008

MEMBER OF THE GENERAL COUNCIL:

AEM - Associação de Empresas Emitentes de Valores
Cotados em Mercado

MEMBER OF THE BOARD:

PROFORUM - Associação para o Desenvolvimento da
Engenharia

CHAIRMAN OF THE BOARD OU GENERAL MEETING: Mercado Urbano – Gestão Imobiliária, S.A.
MEMBER OF THE REMUNERATIONS COMMITTEE:

Vibeiras – Sociedade Comercial de Plantas, S.A.

Vice-Chairman of the Strategic Board for the Cooperation, Development and Portuguese-speaking Economy.
Member of the General Council of Boavista Futebol Clube.
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VICE-CHAIRMAN
Jorge Alberto Marques Martins
Economics degree from School of Economics and Management of University of
Porto (FEP), he holds an MBA from the Universidade Católica Portuguesa (UCP).
He was one of the founding shareholders of Martifer Group in 1990, having started
his professional activity in 1987 at SOCARPOR - Sociedade de Cargas Portuárias
(Douro e Leixões), Lda. as the Financial Director’s deputy.
He is Vice-Chairman of the Board of Directors of Martifer SGPS, S.A. since May 2004.
He owns indirectly 2.430.260 shares of Martifer SGPS, S.A.. Also, he holds 50% of the share capital of
I'M SGPS, S.A., which holds 38,005,689 shares of Martifer SGPS, S.A..
initial election date
a) Positions in Companies of Martifer Group:
VICE- CHAIRMAN OF THE BOARD OF DIRECTORS:
Martifer SGPS, S.A.
MEMBER OF THE BOARD OF DIRECTORS:
Eviva Beteiligungsverwaltungs GmbH (Austria)
Martifer Deutschland GmbH (Alemanha)

29/10/2004

07/07/2007
14/10/2005

b) Positions in Companies not part of Martifer Group:
MEMBER OF THE BOARD OF DIRECTORS:
I´M SGPS, S.A.
Estia SGPS, S.A.
Tavira Gran Plaza, SA
Severis, SGPS S.A.
Almina Holding, S.A.
Promovinte – Investimentos Imobiliários, S.A.
Promodois – Investimentos Imobiliários, S.A.

31/03/2006
27/12/2005
09/07/2010
03/11/2008
13/03/2018
18/06/2018
03/10/2018

SOLE DIRECTOR:
BRASEME -Investimentos e Consultoria, S.A.

31/05/2017

Promoquinze – Investimentos Imobiliários, Lda.
I’M – Serviços de Gestão, Unipessoal, Lda.
Estiadevelopment, Unipessoal, Lda.
Martiwise, Lda.
Loftmoments – Investimentos Imobiliários, Unipessoal, Lda.
Exclusipolis, SGPS, Lda.
Promodoze – Investimentos Imobiliários, Lda.
Cenário Fértil, Unipessoal, Lda.

17/07/2018
17/07/2018
17/07/2018
27/08/2018
04/10/2018
20/11/2018
21/11/2018
02/12/2019

MANAGER:
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MEMBER
Pedro Miguel Rodrigues Duarte
Mechanical Engineering degree from School of Sciences and Technology from
University of Coimbra (FCTUC) since 1999. He completed the Advanced
Management Programme by the Kellog School of Management / Universidade
Católica Portuguesa in 2016. In 2000, he began his professional activity, having
worked at Visabeira Group (Visabeira Indústria) and PSA Group - Peugeot Citröen.
He has extensive international experience, initially working in Eastern Europe for Martifer Group. Firstly in
Poland, where he was responsible for the implementation and start-up of the local industrial plant and
then as coordinating director of industrial structures in Poland and Romania, countries where he lived
between 2004 and 2010. Between 2010 and 2013, he was CEO of Martifer Group in the area of Metallic
Constructions in Africa, and was a member of the Board of Directors of several companies in the Group
of which Martifer Construction Maroc SARL AU (Morocco); Martifer-Amal S.A. (Mozambique) and
Construções Metálicas Angola S.A. (Angola), as well as member of the Board of Directors of Martifer
Construções Metalomecânicas, S.A. (Portugal). Also in 2010, he became responsible for the naval area
in Martifer Group, being since that date a member of the Board of Directors of Navalria - Docas,
Construções e Reparações Navais, S.A. (Shipyard of Aveiro, Portugal) and afterwards a Manager of
West Sea - Estaleiros Navais, Lda. (Shipyard of Viana do Castelo, Portugal).
He has been a Director of Martifer SGPS, S.A. (Member of the Board of Directors and Chairman of the
Executive Committee) since 18 May 2018.
He does not own shares of Martifer SGPS, S.A..
initial election date
Positions in Companies of Martifer Group:
CHAIRMAN OF THE BOARD OF DIRECTORS:
Martifer Metallic Constructions, SGPS, S.A.
Martifer Construções Metalomecânicas, S.A.
Sociedade de Madeiras do Vouga, S.A. 10/07/2018
Martifer Renewables SGPS, S.A.
Martifer Renewables, S.A.
Navalria - Docas, Construções e Reparações Navais, S.A.
Martifer Construções Metálicas Angola, S.A.
Martifer Renewables Operation & Maintenance Sp. z o.o.

02/07/2018
12/07/2018
28/04/2011
26/11/2018
13/06/2019

MEMBER OF THE BOARD OF DIRECTORS:
Martifer SGPS, S.A.
Martifer - Visabeira, S.A. (Moçambique)
Cedilhas ao Vento - S.A.

18/05/2018
14/08/2018
02/09/2019

28/04/2011
28/04/2011

MANAGER:
West Sea - Estaleiros Navais, Unipessoal, Lda.
Volume Cintilante – Unipessoal, Lda.
Volume Vistoso – Lda.

30/12/2013
29/01/2020
26/06/2020
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MEMBER
Pedro Nuno Cardoso Abreu Moreira
Economics degree from School of Economics and Management of University of
Porto (FEP) since 1999. He concluded the Advanced Management Programme by
Porto Business School and an In-Company Executive Training Programme by
AESE Business School. He has extensive international experience, initially part of
the corporate financial coordination of Mota-Engil Group's operations in Central
Europe, in Africa and in Latin America. Between 2008 and 2014 he lived in Warsaw and Budapest, and
held various positions as a Board Member in several Mota-Engil Group companies in operation in Central
Europe in the areas of Real Estate, PPP/PFI, M&A and Corporate Development. During this period he
served as a member of the Board of Directors in several companies of the Group, with the highlight of
Mota Engil Central Europe SA (Poland), MotaEngil Real Estate Management (real estate holding in
Central Europe), Mota Engil CE CZ (Czech Republic), Mota-Engil CE Slovakia (Slovakia), Mota-Engil
Magyar (Hungary), Mota Engil CE RO (Romania), Mota-Engil Brand Management (Netherlands), MotaEngil Brand Development (Ireland).
He has been a Director of Martifer SGPS, S.A. (Member of the Board of Directors and Member of the
Executive Committee) since 6 January 2015.
He does not own shares of Martifer SGPS, S.A..
initial election date
a) Positions in Companies of Martifer Group:

MEMBER OF THE BOARD OF DIRECTORS:
Martifer SGPS, S.A.
Martifer Metallic Constructions, SGPS, S.A.
Martifer Construções Metalomecânicas, S.A.
Sociedade de Madeiras do Vouga, S.A.
Martifer Renewables SGPS, S.A.
Martifer Renewables, S.A.
Navalria-Docas, Construções e Reparações Navais, S.A.
Liszki Green Park Sp. Z o.o.
M-City Gliwice Sp. Z o.o.
Park Logistyczny Biskupice Sp. Z o.o.
Wind Farm Bukowsko sp. z o.o.
Wind Farm Jawornik sp. Z o.o.
Wind Farm Piersno sp. z o.o.
Wind Farm Markowa sp. z o.o.
Wind Farm Łada sp. z o.o.
Wind Farm Oborniki Śląskie sp. z o. o.
PV SOL 1 sp. z o.o.
PV SOL 2 sp. z o.o.
PV SOL 3 sp. z o.o.
PV SOL 4 sp. z o.o.
PV SOL 5 sp. z o.o.
PV SOL 6 sp. z o.o.

06/01/2015
29/01/2015
31/12/2014
02/02/2015
29/01/2015
12/07/2018
31/12/2014
18/12/2014
18/12/2014
18/12/2014
18/12/2014
18/12/2014
18/12/2014
18/12/2014
18/12/2014
18/12/2014
18/12/2014
18/12/2014
18/12/2014
18/12/2014
18/12/2014
18/12/2014
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Martifer Renewables, S.A. (Polónia)
Martifer Renewables Operation & Maintenance Sp. z o.o.
Cedilhas ao Vento - S.A.
Wind Farm Piastowo sp. z o.o.
PV SOL 7 sp. z o.o.

12/07/2018
13/06/2019
02/09/2019
27/10/2020
28/10/2020

Martifer Renewables Italy B.V. (Holanda)

14/09/2018

West Sea - Estaleiros Navais, Unipessoal, Lda.
Volume Cintilante – Unipessoal, Lda.
Volume Vistoso – Lda.

26/02/2015
29/01/2020

DIRECTOR:

MANAGER:

26/06/2020

b) Positions in Companies not part of Martifer Group:
MEMBER OF THE GENERAL COUNCIL:

AEM - Associação de Empresas Emitentes de Valores
Cotados em Mercado
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MEMBER
Carlos Alberto Araújo da Costa
Civil Engineering degree from School of Engineering of the University of Porto
(FEUP), since 1995. He completed the Update Program for executives - CIDEP Universidade Católica Portuguesa in 2001 and the Business Management Program
by AESE Business School. He completed the Advanced Management Programme
by the Kellog School of Management / Universidade Católica Portuguesa in 2018.
He has extensive experience initially as a designer at TECNUS - Urbanism and Health Technicians
between 1993 and 1995 and as a member of the Management, Coordination and Technical Supervision
team at Cinclus - Planning and Project Management, SA He joined the Martifer Group in 1998 as director
Martifer Construções Metalomecânica, SA and in 2005, assumed management position in the company.
After an international experience between 2012 and 2014 as an administrator responsible for the
production department (COO) of Martifer Construções Metálicas, Lta. in Brazil, he returned to Portugal in
2018, to assume responsibility for all the metal construction activity of the Martifer Group, functions that
he has been exercising up to date.
He owns 8,000 shares of Martifer SGPS, S.A..
initial election date
Positions in Companies of Martifer Group:
CHAIRMAN OF THE BOARD OF DIRECTORS:
Martifer Constructions SAS (França)
Martifer UK Limited (Reino Unido)
MT Construction Maroc SARL (Marrocos)
Saudi Martifer Constructions Co. (Arábia Saudita)

01/03/2016
01/03/2016
01/07/2015
02/04/2019

MEMBER OF THE BOARD OF DIRECTORS:
Martifer Metallic Constructions, SGPS, S.A.
Martifer Construções Metalomecânicas, S.A.
Sociedade de Madeiras do Vouga, S.A.
Martifer Construcciones Metalicas Espanã S.A. (Espanha)
EPE Martimetal Spa (Argélia)
CNA – Chantier Naval D’Arzew, SPA (Argélia)
Martifer Romania S.R.L. (Roménia)

20/12/2006
25/05/2011
13/11/2008
01/06/2015
01/03/2017
01/03/2017
04/01/2018
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MEMBER
Maria Sílvia da Fonseca Vasconcelos da Mota
Degree in Civil Engineering from School of Engineering of the Universidade do Porto,
began her professional career passing through various operational areas of Mota-Engil
Group. Later, she terminated her positions within Mota-Engil Group and took office as
General and Financial Director in the family holding. In 2016, she returned to MotaEngil Group, where she is currently a member of the Board of Directors of several
companies, of which Mota Gestão Participações, SGPS, S. A. and Mota-Engil,
Engenharia e Construção, S. A., accumulating the position of Board Member with the
Financial area of Mota-Engil Europa.
She has been a member of the Board of Directors of Martifer SGPS, S.A. (non-independent member)
since 18 May 2018.
She does not own shares of Martifer SGPS, S.A..
initial election date
a) Positions in Companies of Martifer Group:
MEMBER OF THE BOARD OF DIRECTORS:
Martifer SGPS, S.A.

18/05/2018

b) Positions in Companies not part of Martifer Group:
CHAIRMAN OF THE BOARD OF DIRECTORS:
Mota Global – Planeamento, S.A.
Dourowood – Entidade de Gestão Florestal, S.A.
Motawood – Entidade de Gestão Florestal, S.A.

MEMBER OF THE BOARD OF DIRECTORS:
Mota-Engil Europa, S.A.
MESP – Mota-Engil, Serv. Partilhados Adm. e de Gestão, S.A
Swipe News, S.A.
24/01/2017
ME Real Estate – Mota-Engil Real Estate Portugal, S.A.
Mota Gestão e Participações – Soc. Gest. de Part. Soc, S.A.
Mota-Engil Real Estate, SGPS, S.A.
18/10/2018
Oriental HUB–Rec. Expl. Ant.Matadouro Ind. do Porto, S.A.
AMGP Agricultura, S.A.
04/03/2019
Belém Grid – Promoção Imob. e Animação Turística, S.A.
Sociedade Agrícola Moura Basto, S.A.

11/08/2017
08/06/2020
08/06/2020

01/03/2016
04/10/2016
.24/07/2018
15/11/2017
29/11/2018
14/10/2019
26/03/2019

MANAGER:
Covelas – Energia, Lda.
Imogera, Lda.
Cerâmica de Boialvo, Lda.

17/01/2013
17/01/2013
05/03/2018
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(representing Mota Gestão e Participações – Sociedade Gestora de Participações Sociais, S.A.)

SECRETARY OF THE BOARD OF DIRECTORS:
Sunviauto México – Sociedad Anonima de Capital Variable
MEMBER OF THE SUPERVISORY BOARD:
Mota-Engil Central Europe Ceská Republika, A.S.
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MEMBER
Carla Maria de Araújo Viana Gonçalves Borges Norte
Lawyer since 2005, she has a law degree from the Law School of Universidade
Nova de Lisboa (FDUNL) since 2003 and was a Ph.D. student in the same Law
th
st
nd
School in the 6 Ph.D. Program and Master in Law (1 and 2 Phases), having also
completed several post-graduate courses, with emphasis on the Post-Graduation in
Arbitration by FDUNL and the Post-Graduation in Sports Law by the Universidade
Católica Portuguesa. Currently lecturering in the University Extension Course on Arbitration at FDUNL
since 2010, she participates as a guest lecturer in classes of postgraduate courses and others in different
Law Schools in Lisbon. She participates as a speaker in conferences, colloquia and round tables on
arbitration topics, having published several articles, mainly in the area of arbitration and also in the areas
of civil procedure, civil law and corporate law. Currently serves as Member of the Board of the
Commercial Arbitration Center of the Portuguese Chamber of Commerce and Industry, since 2019;
Coordination Assistant at NOVA Academy of Civil Procedure, since 2019; Member of the Steering
Committee of the Portuguese Chapter of Club Español del Arbitraje (CEA), since 2018; and Member of
the Concórdia Management Committee - Center for Conciliation, Conflict Mediation and Arbitration, since
2016.
She does not own shares in Martifer SGPS, S.A..
She does not perform functions in corporate bodies of companies.
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MEMBER
Clara Sofia Teixeira Gouveia Moura
M.A. and Ph.D. in Electrical and Computer Engineering from School of Engineering of Universidade do
Porto, in 2008 and 2015 respectively. She is a member of the Center for Energy Systems at INESC TEC Instituto de Engenharia de Sistemas e Computadores, Tecnologia e Ciência (Porto), where she is a
Senior Researcher. She is currently responsible for the EMS / DMS area and network automation, with
the task of defining strategic lines of action and raising funds at national and European level. She is also
a member of INESC TEC's Scientific Council. Since 2015, she has been responsible for the management
of research and consultancy projects involving relevant companies in the national and international
sectors. Her work is dedicated to the specification, development and validation of energy management
solutions taking into account the integration of distributed resources (energy storage, dispersed
production, controllable load and electric vehicles) as well as solutions for the digitalization of the
distribution network.
She also has publications in international scientific magazines, books and minutes of international
conferences.
She does not own shares in Martifer SGPS, S.A..
She does not perform functions in corporate bodies of companies.
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GENERAL MEETING MARTIFER - SGPS, S.A.
21 May 2021
PROPOSAL REGARDING ITEM 7
(To resolve upon, in accordance with the provisions of number eleven of article eight of the Articles of
Association, on setting the amount of guarantee the members of the Board of Directors elected under
Item Six of this Agenda have to provide)

It is proposed:
That, pursuant to number eleven of article 9 of the Articles of Association, and pursuant to number 1 of
article 396 of the Commercial Companies Code, the members of the Board of Directors elected under
Item Six of the Agenda, present a guarantee for the amount legally established, or, alternatively, replace
the said guarantee by an insurance contract in favor of the company.

THE PROPOSING SHAREHOLDERS,

I’M SGPS, S.A.

MOTA ENGIL SGPS, S.A.

WWW.MARTIFER.COM
This document in English is provided for informative purposes only. In the event of a discrepancy between the content of the English version and the
original Portuguese version the latter shall prevail.
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GENERAL MEETING MARTIFER - SGPS, S.A.
21 May 2021
PROPOSAL REGARDING ITEM 8
(To resolve upon the election of the Audit Board for the three-year period 2021-2023)

It is proposed that the election of the following list as members of the Audit Board, for a new mandate
(corresponding to the three-year period 2021-2023), considering that they have the adequate training,
know-how, curricula and experience for the role:
Chairman: Mária Maria Machado Lapa de Barros Peixoto
Member: Américo Agostinho Martins Pereira
Member: Luís Filipe Cardoso da Silva
Alternate Member: Ana Luísa Nabais Aniceto da Fonte

Enclosed is the information provided for in paragraph d) of paragraph 1 of article 289 of the Commercial
Companies Code for each of the people proposed in the preceding list.
THE PROPOSING SHAREHOLDERS,

I’M SGPS, S.A.

MOTA ENGIL SGPS, S.A.

WWW.MARTIFER.COM
This document in English is provided for informative purposes only. In the event of a discrepancy between the content of the English version and the
original Portuguese version the latter shall prevail.
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CHAIRMAN
Mária Maria Machado Lapa de Barros Peixoto
Degree in Economics from the School of Economics and Management of University of Porto since 1993.
She is a statutory auditor, enrolled in the Institute of Statutory Auditors with No. 1258, active since 2006.
Between 2012 and 2014, she was a member of the Advisory Board of the Northern Regional Section of
the Institute of Statutory Auditors, and between 2014 and 2017 he was an adjunct to the Director of the
Northern Regional Section of the Institute of Statutory Auditors. Currently serves as a member of the
Superior Council of the Institute of Statutory Auditors.
She has been Member of the Audit Board of Martifer SGPS, S.A. since May 2018.
He does not own shares in Martifer SGPS, S.A..
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MEMBER
Américo Agostinho Martins Pereira
Degree in Accounting Auditing, with Higher Studies Specialized in Auditing. He is a statutory auditor,
registered with the Institute of Statutory Auditors with No. 877, active since April 1994, initially on an
individual basis and since March 2013 as a partner in the company M.PEREIRA & ASSOCIADOS,
SROC, LDA.. Between 1998 and 2005, he was secretary of the Board of the General Assembly of the
Institute of Statutory Auditors. In 2005 he also was internships supervisor in the Internship Committee of
the Institute of Statutory Auditors. Always had functions in the Institute of Statutory Auditors, between
January 2018 and January 2021 he held the position of Chairman of the Disciplinary Council of this
professional Institute. Since 1985, he has participated in lectures and training courses and between 1995
and 1997 he was a teacher at the Professional School of Commerce in Aveiro, in the subjects of
Accounting and Taxation.
He has been Chairman of the Audit Board of Martifer SGPS, S.A. between May 2015 and May 2018 and
he its Member since May 2018.
He does not own shares in Martifer SGPS, S.A.
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MEMBER
Luís Filipe Cardoso da Silva
Degree in Economics from the School of Economics and Management of University of Porto since 1989.
He started his professional career as an administrative and financial officer in 1989 at Plásticos e Perfis
Decorativos DURSIL, having joined Grupo Sonae as responsible for the group's management control. In
1992, he assumed the same functions at Mota & Companhia, S.A., which gave rise to the Mota Engil
Group where, between 2000 and 2006, he held the position of management control director. In 2006, he
assumed the position of member of several company boards of directors of the Mota Engil Group. Since
2010, he has been a member of the Board of Directors and representative for Investor Relations, as well
as a member of the Audit, Investment and Risk Committee of Mota-Engil, SGPS, S.A..
Winner of the European Counsel Awards 2011 in Corporate Tax.
He does not own shares in Martifer SGPS, S.A..

Positions held in Companies not part of Martifer Group::
MEMBER OF THE BOARD OF DIRECTORS:
Mota-Engil, SGPS, S.A.
MESP – Mota-Engil, Serviços Partilhados, Administrativos e de Gestão, S.A.
EGF – Empresa Geral de Fomento, SA

MEMBER OF THE REMUNERATION COMMITTEE:
Resinorte – Valorização de Tratamento de Resíduos Sólidos, S.A.
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ALTERNATE MEMBER
Ana Luísa Nabais Aniceto da Fonte
Degree in Business Administration and Management from Universidade Católica Portuguesa since 2001,
with advanced studies in Taxation from the same University since 2003. She is a Statutory Auditor,
enrolled in the Institute of Statutory Auditors with No. 1672, exercising the activity since 2014, initially on
an individual basis and after 2018 as a partner in the company ANA FONTE & ASSOCIADOS, SROC,
LDA.. Between 2001 and 2016 she performed audit functions at PricewaterhouseCoopers, Ernst & Young
and Grant Thornton. She worked as a trainer in the Institute of Statutory Auditors, collaborating with the
Technical Department between 2011 and 2020 and, currently, she teaches in the audit module of the
Preparation Course for Statutory Auditor. Between 2018 and 2020 she also collaborated as a coadjutor to
the director of the Northern Regional Services of the Institute of Statutory Auditors. She has been a
professor at Universidade Católica Portuguesa since 2016 in the Audit subject of the Master in Auditing
and Taxation and since 2017, in the Audit subject of the Management Degree.
She does not own shares in Martifer SGPS, S.A..
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GENERAL MEETING MARTIFER - SGPS, S.A.
21 May 2021
PROPOSAL REGARDING ITEM 9
(To resolve upon the election of the Remunerations Setting Committee for the three-year period 20212023)

It is proposed that the election of the following list as members of the Remunerations Setting Committee,
for a new mandate (corresponding to the three-year period 2021-2023), considering that they have the
adequate training, know-how, curricula and experience for the role:
Chairman: Carlos António Vasconcelos Mota dos Santos
Member: José Pedro Matos Marques Sampaio de Freitas
Member: Júlia Maria Rodrigues de Matos Nogueirinha

Enclosed is the information provided for in paragraph d) of paragraph 1 of article 289 of the Commercial
Companies Code for each of the people proposed in the preceding list.

THE PROPOSING SHAREHOLDERS,

I’M SGPS, S.A.

MOTA ENGIL SGPS, S.A.

WWW.MARTIFER.COM
This document in English is provided for informative purposes only. In the event of a discrepancy between the content of the English version and the
original Portuguese version the latter shall prevail.
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CHAIRMAN
Carlos António Vasconcelos Mota dos Santos
Degree in Civil Engineering from the School of Engineering of Universidade do Porto and Master in
Business Administration from the Universidade do Porto. Currently, and for at least five years, in addition
to being a member of the Board of Directors and the Executive Committee of Mota-Engil, SGPS, SA, he
has held positions in various corporate bodies of companies.

MEMBER
José Pedro Matos Marques Sampaio de Freitas
Degree in Economics from Universidade Católica Portuguesa - Porto. Currently, and for at least five
years, in addition to being a member of the Board of Directors and the Executive Committee of MotaEngil, SGPS, SA (CFO), he has held positions in various corporate bodies of several companies.

MEMBER
Júlia Maria Rodrigues de Matos Nogueirinha
Law degree from School of Law of Universidade de Coimbra and registered with the Portuguese Bar
Association since 2002. She currently serves as Chairman of the Board of the Shareholders’ General
Meeting of I’M SGPS, S.A., having served in various corporate bodies of several companies.
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GENERAL MEETING MARTIFER - SGPS, S.A.
21 May 2021
PROPOSAL REGARDING ITEM 10
(To resolve upon the granting of authorisation to the Board of Directors for the acquisition and sale of
treasury shares)

Whereas:
A) The legal framework applicable to commercial companies in respect of acquisition and disposal of
treasury shares;
B) The convenience of the company in being able to continue to make use, under the general terms,
of the possibilities that are inherent to such kind of transaction;
C) The convenience of these possibilities also to subsidiary companies as they may even be obligated
to purchase or dispose of company’s shares, in particular in the terms of the own issuing of
securities, which, without prejudice of article 319º, n.º 3 of the Commercial Companies Code,
should also be addressed;
D) The provisions in articles 319º, n.º 1, and following, of the Commercial Companies Code

It is proposed:

1) To approve the acquisition of treasury shares, including acquisition of rights or granting,
either by the company or by any of its current or future subsidiaries, subject to a decision of
the management body of the acquiring company, which may delegate on the executive
committee, whenever such committee exists, or in the executive directors:
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a) Maximum number of shares to be acquired: with deduction of the disposals made, up to
the limit of ten percent of the share capital, without prejudice of the amount required for
fulfillment of the purchaser’s obligations, arising either from law, contract, issuance of
securities or contractual link to the fulfillment of the Company’s “stock options” program,
when it exists, and subject, if needed, to further disposal, within the legal terms, of the shares
that exceed such limit;
b) Term during which the acquisition may be made: eighteen months, as from the date of
this resolution;
c) Form of acquisition: subject to the terms and limits imperatively set forth in law, acquisition
of shares as well as acquisition of rights or attribution of shares against payment, of any kind,
either on the stock market or OTC, at any title, in particular through exchange, submitted, in
accordance with the law, to the principle of equality of shareholders, or acquisition of any
securities for, or by effect of, fulfilling an obligation arising either from law, contract,
conversion or exchange of convertible or exchangeable securities issued by the Company or
by a subsidiary, in accordance with the terms of the respective conditions of issuance or
contracts entered into in relation to such conversion or exchange;
d) Minimum and maximum consideration for the acquisition: the price of the onerous
acquisition must be contained within an interval between the price of the best purchase offer
(including) and the price of the best offer to sell (including) written in the orders book of the
stock exchange where the Company’s shares are listed for trade, at the moment of
acquisition;
e) Time of acquisition: to be determined by the management body of the acquiring company,
which may delegate on the executive directors or the Executive Committee, whenever such
committee exists, taking into consideration the situation of the securities market and the
conveniences and obligations of the purchaser or of any of its subsidiaries, and being carried
out one or more times in the proportions to be established by such body.

2) To approve the sale of own shares that were acquired, subject to a decision of the
management body of the selling company, which may delegate in the executive committee,
and in the following conditions:

a) Minimum number of shares: the correspondent to the quantity enough for the fulfillment of
the obligation undertaken, arising either from law, contract or issuance of other securities or
resolution of the Board of Directors, which may delegate on the executive directors or the
Executive Committee, whenever such committee exists;
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b) Term during which the sale may be made: eighteen months, as from the date of the
resolution hereof;
c) Forms of sale: subject to the terms and limits imperatively set forth in law, onerous sale of
any kind, in particular through sale or exchange, either in OTC in stock exchange, to entities
appointed by the management body of the selling company, which may delegate in the
executive directors or the Executive Committee whenever such committee exists, submitted,
in accordance with the law, to the principle of equality of shareholders, or non-onerous
disposal, when resolved by the Board of Directors, which may delegate on the executive
directors or the Executive Committee, if any, within the scope of the program to grant shares
to employees, without prejudice of, when facing a disposal for the satisfaction of an obligation
undertaken or arising from the issuance of other securities by the company or by its
subsidiary, or from contracts related to such issuance, or from contractual link to the
fulfillment of the company’s “stock options” program, when it exists, to be effected in
accordance with its respective terms and conditions;
d) Minimum price: the consideration must not be inferior to the price of the best purchase offer
written in the orders book of the stock exchange where the company’s shares are listed for
trade, at the moment of disposal;
e) Time of sale: to be determined by the management body of the company, which may
delegate on the executive directors or the Executive Committee, whenever such committee
exists, taking into consideration the situation of the securities market and the conveniences
and obligations of the selling company, or its subsidiary, and being carried out in one or more
times in the proportions established by such body.

3) To approve the transmission, on an indicative basis, to the Board of Directors to, without
prejudice of its freedom of decision and performance, within the scope of resolutions 1 and
2 above, take into account, in accordance with the circumstances that it finds relevant the
recommendations of the Comissão do Mercado de Valores Mobiliários (CMVM) effective at
each relevant moment.

THE BOARD OF DIRECTORS,
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