
 

 

 

AMENDED AND RESTATED ACCENTURE PLC 2010 EMPLOYEE SHARE PURCHASE PLAN 
DISCLOSURE DOCUMENT  

 
IMPORTANT INFORMATION FOR ELIGIBLE EMPLOYEES IN  

THE EUROPEAN UNION (“EU”) / EUROPEAN ECONOMIC AREA (“EEA”) AND THE UNITED KINGDOM (“UK”) 
 
 

Introduction 
 
Accenture plc (the “Company” or the “Issuer”) offers to eligible employees of the Company and certain 
subsidiaries of the Company (including employees in the EU/EEA and the UK) the opportunity to 
purchase Class A ordinary shares, par value $0.0000225 (“Shares”) under the Amended and Restated 
Accenture plc 2010 Employee Share Purchase Plan (the “Plan”) at a discounted purchase price 
through contributions that are generally made by payroll deductions. This information document 
provides information about the number and nature of the securities and the reasons for and details of 
the offer or allotment. To that end, this information document describes the Issuer, the Plan, the grant 
of purchase rights under the Plan and the Shares to be purchased. 
 

Exemption from the EU Prospectus Regulation 
 
To the extent offers of Shares under the Plan are offers of securities to the public in the EU/EEA and/or 
the UK, the Company can claim an exemption from the obligation to publish a prospectus which meets 
the requirements set forth in Regulation (EU) 2017/1129 of the European Parliament and of the Council 
of 14 June 2017 (the “Prospectus Regulation”). Article 1(4)(i) of the Prospectus Regulation exempts 
issuers from the obligation to publish a prospectus if the securities are offered to existing or former 
directors or employees by their employer or by an affiliated undertaking provided that the present 
document is made available to the eligible employees (the “Exemption”).1

 Accordingly, in reliance on 
the Exemption, the Company has not prepared or filed a prospectus with any competent regulatory 
authority in the EU/EEA or the UK in relation to offers made under the Plan, and no such prospectus 
has been approved and/or published in the EU/EEA or the UK. 
 
This document does not constitute a prospectus. Instead, this document contains the information that 
the Company must make available to employees in the EU/EEA and the UK in order to comply with the 
Exemption. 
 

Information about the Issuer 
 
The Issuer is Accenture plc, a company incorporated under the laws of Ireland which has its Shares 
(including Shares issued under the Plan) listed on the New York Stock Exchange (the “NYSE”) under 
the ticker symbol “ACN.” The International Securities Identification Number (the “ISIN”) for the Shares is 
IE00B4BNMY34. The U.S. security identification number (the “CUSIP number”) for the Shares is 
G1151C 101.  
 
The Company's address is 1 Grand Canal Square, Grand Canal Harbour, Dublin 2, Ireland. Additional 
information about the Issuer, as well as the current trading price of the Shares and the total number of 
Shares that are issued and outstanding, can be found on its website at www.accenture.com. 
 
Filings made by the Company with the U.S. Securities and Exchange Commission (the “SEC”) are 
available on the SEC website (www.sec.gov). You also can access these filings through the Investor 

                                                
1
 The Exemption has been incorporated into UK domestic law in Rule 1.2.4 of the UK Prospectus Rules contained in the 

Financial Conduct Authority's Handbook. 
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Relations section of the Company’s website, or you can request copies of the filings by contacting the 
Company’s Investor Relations Department at: 
 

Accenture 
Investor Relations 

1345 Avenue of the Americas, 6th Floor 
New York, NY 10105 

USA 
 

+ 353 1 407-8203 (Ireland) 
+ 1 703-948-5150 (United States) 

 
E-mail: investor.relations@accenture.com 

 
Reasons for the Offer 

 
The purpose of the Plan is to give eligible employees of the Company and its subsidiaries the ability to 
share in the Company’s future success. The Company expects that it will benefit from the added 
interest which such eligible employees will have in the welfare of the Company as a result of their 
increased equity interest in the Company. 
 

Details of the Offer 
 
Administration  
 
The Plan is offered on a wholly discretionary basis. The Plan is administered by the Compensation 
Committee of the Board of Directors of the Company or its delegate (the “Administrator”). The 
Administrator has the authority to interpret the Plan, to establish, amend and rescind any rules and 
regulations relating to the Plan, and to make any other determinations that it deems necessary or 
desirable for the administration of the Plan. All capitalized terms in this document have the meaning as 
prescribed under the Plan, unless otherwise defined herein. 
 
Eligibility  
 
Any individual who is an employee of the Company or of a subsidiary of the Company that is selected 
to participate in the Plan by the Administrator in its sole discretion is eligible to participate in the Plan, 
unless any employee is specifically excluded by the Administrator (either individually or by reference to 
a group or category of employees) from participation. 
 
Time Frame of the Offer and Enrollment  
 
The period, during which participating employees contribute to the Plan (an “Offering Period”) is 
normally a six (6) month term, generally commencing in May and ending in November or starting in 
November and ending in May of the next year. Eligible employees may elect to participate in the Plan 
during a period (the “Enrollment Period”) which is determined by the Administrator and which 
precedes the beginning of the relevant Offering Period, by enrolling pursuant to procedures established 
by the Administrator. A Participant’s enrollment shall continue in effect from one Offering Period to the 
next, unless the Participant withdraws his participation in respect of an Offering Period or from the Plan. 
 
Minimum and Maximum Amount of Contributions 
 
An eligible employee may authorize payroll deductions at the rate of one percent (1%) up to the 
maximum percentage of the Participant's eligible compensation, as specified by the Administrator 
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(currently 10%), subject to the maximum contribution amount, as permitted by the Administrator 
(currently USD 7,500 per Offering Period). 
Details of the Price 
 
At present, the purchase price for a single Share for each Offering Period is 85% of the Fair Market 
Value (“FMV”) of a Share on the last day of the applicable Offering Period (the “Purchase Date”). If the 
Purchase Date does not fall on a trading day, FMV is calculated on the basis of the share price on the 
last trading day preceding the Purchase Date. 
 
Nature of the Offer 
 
On the Offering Date, each Participant who has timely enrolled in an Offering Period will be granted the 
option to purchase that number of whole Shares which may be purchased with the balance credited to 
the Participant’s payroll deduction account as of the Purchase Date. 
 
A Participant’s option to purchase Shares will be automatically exercised on each Purchase Date. The 
number of whole Shares acquired will be deposited into an account established in the Participant’s 
name with a broker engaged by the Company. Any fractional Shares remaining after the purchase will 
be paid out in cash through local payroll.  
 
Number and Nature of the Securities Offered 

 

The maximum number of Shares that may be issued pursuant to the Plan is 90,000,000 Shares.  
 
Delivery  
 
Shares are purchased at the end of the Offering Period using the Participant’s accumulated 
contributions. The Purchase Date is usually the last day of the six-month Offering Period. The 
Participant’s Shares are deposited a few days after purchase into a brokerage account at the Plan 
broker established for the Participant by the Company.  
 
Commission  
 
Participants will not have to pay a fee for opening an account with the Plan broker nor for the 
management of their account or the purchase of Shares. Participants are responsible for all the 
commissions and fees related to any sale or transfer of the Shares from the account at the Plan broker. 
In addition, the SEC applies a fee to most securities transactions at a rate determined by the SEC. 
Such commission and fees are subject to change at any time. 
 
Termination of Participation in the Plan  
 
A Participant can withdraw from an Offering Period any time up until the fifteenth of the month prior to 
the end of the Offering Period. If the Participant withdraws, contributions will cease and the 
contributions the Participant has made since the beginning of the Offering Period will be refunded 
through the Participant’s regular pay (generally, without interest). If the Participant withdraws from the 
Offering Period, the Participant will need to re-enroll during an open enrollment in order to participate in 
the Plan again. Participants may only change the contribution percentage for the next Offering Period 
during an open enrollment period.  
 
Termination of Employment 
 
If a Participant terminates employment for any reason (except if the termination is due to the transfer to 
another subsidiary) prior to the expiration of an Offering Period, the Participant will cease to participate 
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in the Plan, and the amount credited to the Participant’s payroll deduction account will be refunded to 
the Participant or the Participant’s estate without interest (unless otherwise required by local law) as 
soon as administratively practicable. 
 
Non-transferability of Purchase Rights 
 
An option to purchase Shares under the Plan may not be transferred or assigned by the Participant, 
other than by will or by the laws of descent and distribution. 
 
Restriction on Shares and Transferability  
 
The Shares in this offering under the Plan are registered on a registration statement on Form S-8 with 
the SEC and are generally freely transferable (subject however to any transferability restrictions 
resulting from applicable insider trading laws and the Company's insider trading policy).  
 
The Plan is intended to provide Shares for investment and not for resale. The Company does not, 
however, intend to restrict or influence any Participant in the conduct of his or her own affairs. A 
Participant, therefore, may sell Shares purchased under the Plan at any time he or she chooses, 
subject to compliance with any applicable securities laws, insider trading policies and restricted person 
trading policies. The Participant assumes the risk of any market or currency fluctuations in the price of 
the Shares. Moreover Participants’ attention is drawn to the risk of investing in Shares generally as 
described, in particular, in the “Risk factors” section in the Company’s SEC filings.  
 
Termination, Suspension, or Amendment of the Plan 
 
The Company’s Board of Directors may amend the Plan from time to time as it deems desirable in its 
sole discretion without approval of the shareholders of the Company, but no amendment may be made 
which, without the approval of the shareholders of the Company would increase the total number of 
Shares reserved for purposes of the Plan. To permit the granting of options meeting the requirements 
of applicable law, the Administrator also may amend the Plan and terminate any Offering Period as it 
deems necessary. The Company’s Board of Directors may terminate or suspend the Plan at any time in 
its sole discretion.   
 
Rights Attached to the Shares 
 
As set forth in the Company’s bylaws, the Shares acquired under the Plan are Class A ordinary shares 
of the Company, which will allow a shareholder to participate in: 
 

� Dividends - When the Company announces its financial results, it may decide to give a portion 
of its profits back to shareholders in the form of dividends. 

� Voting - A shareholder will be entitled to vote at the Company’s general meetings where each 
Share will count as one vote. 

� Information Reporting - A shareholder will have the right to receive certain information from the 
Company, including the Company's annual report to shareholders. The Company makes such 
information available for its shareholders at its office and/or via its website. 

� Liquidation Proceeds – In the event of liquidation, dissolution or winding up of the Company, the 
holders of Shares are entitled to share ratably in all assets remaining after payment of or 
provisions for the Company's liabilities, subject to prior rights or preferred stock, if any, then 
outstanding. 

� Preemptive, Redemptive or Conversion Provisions – Shares are not liable to any further calls for 
payment of capital or for other assessment by the Company and have no sinking fund 
provisions, conversion rights or redemption provisions. With respect to pre-emptive rights, under 
Irish law, unless otherwise authorized, when an Irish public limited company issues shares for 
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cash to new shareholders, it is required first to offer those shares on the same or more 
favorable terms to existing shareholders of the company on a pro-rata basis (commonly referred 
to as the statutory pre-emption right). The Company historically has obtained shareholder 
authority to opt-out of the statutory pre-emption right at each annual general shareholder 
meeting and intends to propose renewal of such authorization on a regular basis at the 
Company’s annual general shareholder meetings in subsequent years.  

 
With respect to Shares subject to a purchase right, a Participant will not be deemed a shareholder with 
the above rights until the Shares have been purchased and delivered to the Participant. 
 
The Company may issue other classes of shares and/or securities which are not part of this offer and 
the Plan.  
 
Note that the Company may, at any time, but subject to the passing of a shareholder vote, amend its 
Memorandum and Articles of Association in a way that impacts the rights of holders of the Shares. 
Corporate documents can be found on the Company's website at https://www.accenture.com/in-
en/company-principles. 
 

Additional Information about the Plan 
 
Additional information about the Plan can be found on https://myholdings.accenture.com/.  
 
Please log your questions about the Plan on Accenture Support (https://support.accenture.com/hr). 
Choose “Ask a Question”, then “HR”, then the category of “Total Rewards & Benefits” and the 
subcategory “myHoldings – ESPP/VEIP/RSUs/etc”. 
 

 
*     *     *     *     * 

 
 

 


